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I. Basic Stance on Corporate Governance, Sharehold€omposition, Corporate Data and Other Basic
Information

1. Basic Stance on Corporate Governance

See “Disclosure Based on Principles of CorporateeBwmnce Code” Principle 3-1 (ii) e. for the bas&nce on

corporate governance of Mitsubishi Corporation.

[Reason for Not Implementing Principles of Corper&overnance Code]
Based on the above basic stance, Mitsubishi Cotiparas working to strengthen corporate governamecen

ongoing basis, thus it is implementing all the piftes of the Corporate Governance Code.

[Disclosure Based on Principles of Corporate Goaece Code]
Mitsubishi Corporation’s approaches to corporateegoance are described in this report, the Notite

Ordinary General Meeting of Shareholders, Annuaiues Report, Integrated Reports, ESG Data Book,
Mitsubishi Corporation’s website, and others. $&sé documents for more information.
The followings are the details of the disclosumis based on the principles of the Corporate Gaves)
Code.

1%
o

a. Principle 1-4

m Stance on Acquisition, Holding and Reduction ieted Stocks
Mitsubishi Corporation may acquire and hold shaeguired for other than pure investment as a meéns
creating business opportunities and building, naanmg and strengthening business and partneigesdtips.
When acquiring these shares, Mitsubishi Corporatonfirms necessity of its acquisition based on |the
significance and economic rationale of the purch@deo, Mitsubishi Corporation periodically reviewise
rationality of continuing to hold the shares andrpotes reducing holdings of stocks with decreased
significance. Shareholdings in the fiscal year endlliarch 31, 2019 were reduced by around 10% cordgdare
the previous fiscal year.

[Verification policy for holding individual shares]

The Board of Directors verifies all of the listeubses held by Mitsubishi Corporation from the pertwes of
both economic rationale and qualitative signifiean€ holding them every year.

The economic rationale is confirmed by whetheratrthe related earnings from each stock, such\adetids
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(Translation)

and related business profits on transactions, exé#iésubishi Corporation’s target capital cost (gfeed
Average Cost of Capital) for the market price aftfeadividual share.

The qualitative significance is confirmed by théiagement or status of progress of the expectedagserfor
holding the stock, etc.

[Matters verified by the Board of Directors]
Verification was conducted by the Board of Direstéwr all listed shares held by Mitsubishi Corpmatas of

March 31, 2019 (market price was approximately Bilion yen). As a result of verification from the

perspectives of both economic rationale and quagssignificance of holding them, numerous shaxese
identified as candidates for reduction due to aehlsed importance of the expected purpose andisagmie
for holding them, etc.

m Stance on Exercising Voting Rights Relating taedsStocks

Mitsubishi Corporation attaches great importancedtalogue and communication with its investment

destinations through various channels, aiming teater business opportunities and build, maintain
strengthen business and partner relationships,flamd the perspective of raising the mid- and loegyt
corporate value of Mitsubishi Corporation and thesmpanies. Mitsubishi Corporation considers exsargi
voting rights to be an important approach. For tldason, when exercising voting rights relatingato
investment destination, the responsible departm@nthe oversight of the company reviews its bus
conditions (earnings, capital efficiency, etc.)nfrdooth quantitative and qualitative standpointa@cordance
with internal regulations. These regulations stpelmatters to be considered, etc., when detergiwhether|
to vote for or against proposals such as appraopniatf surplus, election of Directors and Audit &grvisory
Board Members, and revision of executive remunanatlThen Mitsubishi Corporation exercises its vl
rights appropriately for individual matters for oastion.

b. Principle 1-7

m Transactions between Related Parties

By formulating the Board of Directors Regulationsdathe criteria for matters to be deliberated, Mishi
Corporation requires a resolution of the Board afe€tors concerning, transactions between Direatut
Mitsubishi Corporation (self-dealing, indirect teattions), transactions between Executive Officed
Mitsubishi Corporation (self-dealing, indirect teactions) and transactions between major shareaisoétel
Mitsubishi Corporation.

c. Principle 2-6

m Roles of Corporate Pension Funds as Asset Owners
In an effort to utilize personnel with experience markets and investment, those responsible fosiper
management are appointed from the Finance Depattofie@ditsubishi Corporation and serve concurreratty

employees of the Mitsubishi Corporation Pensiond-urhe basic policy and management guidelinesdte |s

—

e

n

and efficient management of the reserve are dradftled issued to institutions contracted to underiake

management, which are then monitored constantlyk&thwith the responsibility for autonomous allacas
it holds, the fund has announced its acceptancéapén’s Stewardship Code and requires the insiitsit
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(Translation)

entrusted with management of the assets to pedtewardship activities.

d. Principle 3-1 (i)

m Corporate Philosophy

Mitsubishi Corporation’s corporate philosophy isslkrnned in the Three Corporate Principles, the s
motto since its foundation. The Three Corporataddies were formulated in 1934, as the action gjuiés of
Mitsubishi Trading Company (now Mitsubishi Corpaoa), based on the teachings of Koyata lwasaki,
fourth president of Mitsubishi. Even today, the ddwrCorporate Principles serve as the cornerston
Mitsubishi Corporation as it grows its business #uifills its responsibility toward the global emenment and
society.

Corporate Responsibility to Society "Shoki Hoko'triv& to enrich society, both materially and spiaity,
while contributing towards the preservation of ¢j@bal environment.

Integrity and Fairness "Shoji Komei": Maintain priples of transparency and openness, conductingdass

with integrity and fairness.
Global Understanding Through Business "RitsugyokBod=xpand business, based on an all-encompas
global perspective.

m Strategic Direction and Management Plan

Mitsubishi Corporation has conceived its latest agggment plan, entitled “Midterm Corporate Strat2gf1:
Achieving Growth Through Business Management Mdadekill take effect from fiscal year 2019. The we
strategy will lay the groundwork for Mitsubishi Quaration’s sustainable growth over the next threary,
recognizing how worldwide economic and geopoliticahds are putting pressure on enterprises torevbeir
business models. Such trends include the US admaitiié’'s America-First agenda, China’ One-B¢
One-Road policy and the so-called “Fourth IndukRi@volution,” the hallmarks of which are advancitigital
technologies and the evolution of platform busiesss

Please visit the following website for details dfititerm Corporate Strategy 2021: Achieving Growtirdugh
Business Management Model”.
https://www.mitsubishicorp.com/jp/en/pr/archive/3iles/0000036013_filel.pdf

1. Business Portfolio

Under Midterm Corporate Strategy 2021, Mitsubishorgoration will be implementing a framework

portfolio-based decision making to give it a moodistic view of industry and help it to determindiwh fields
it needs to be more proactive in and where it nded®place its assets based on changes in itatopg
environment. To optimize its portfolio, Mitsubis@iorporation will analyze its businesses from a neinmdif
unique vantage points. In addition to consideringrgitative information such as the scale of armss ang
the amount of capital deployed, Mitsubishi Corparatwill be examining the business in terms of oeg
industry presence and Mitsubishi Corporation’s I®@f@ananagement engagement.

2. Growth Mechanisms
Mitsubishi Corporation’s objective is to identifyofential Growth Sources, nurture them into Growtivers,

the
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(Translation)

and then add more value to them until they evaite the company’s next generation of Core Busiressed
fundamentally review those that have reached statjese it will be impossible for Mitsubishi Corpticn to
add further value. Those reviews will include thgpmpriate reallocation of capital. Naturally Miksshi
Corporation intends to continue this cycle, buthia future it will be more conscious about maintagrits ideal
portfolio’s shape and balance as it does so. Sdntkeomore specific measures that Mitsubishi Caapon
will be taking are described below.

MC will be setting up a Business Creation Officeit&n Corporate Strategy & Planning Department,
appointing General Managers for Business Creatmralt of its Business Groups, which will allow t
company to be even more proactive in identifyingeRtal Growth Sources and building Growth Drivers.

Mitsubishi Corporation will also be appointing ai€fiDigital Officer (CDO) and setting up a Digit8ktrategy
Department under that officer's charge. To addthassrapid digitization of industries, the companii e
assigning General Managers for Digital Strateggaoh of its Business Groups.

3. HR System Reforms

Mitsubishi Corporation will be reforming its HR d¢gm to: (1) Ensure that employees gain the righedrnce)
to become management professionals earlier in tdaeeers; (2) Be more meritocratic to ensure thatright
people are assigned to the right positions; andUtljlze management talent more widely and effeadtiv
throughout the MC Group.

Mitsubishi Corporation’s main objectives in HR a@ continuously produce highly skilled managem
professionals who are capable of exceling in différfields, and to foster reciprocal growth betwelea

company and its employees. To achieve those obgs;tiMitsubishi Corporation will endeavor to swift

identify the ideal candidate for each position, atee a stronger meritocracy, implement share-b
compensation and introduce a multilayered evalodt@mmework.

4. Financial Targets & Capital Policy

By continuously growing its Business-Related Segsi@md becoming more competitive in Market-Rela
Segments, Mitsubishi Corporation will aim for 90d@lidn yen in consolidated net income and an evighér
double-digit ROE in fiscal year 2021.

Mitsubishi Corporation will also continue to flelhincrease its dividend in line with its earning®wth (i.e.
extend its current progressive dividend schemej, am to increase its dividend payout ratio to 3B%he
future.

e. Principle 3-1 (ii)

m Basic Stance and Policy on Corporate Governance

Mitsubishi Corporation’s corporate philosophy isskerined in the Three Corporate Principles. Thro
corporate activities rooted in the principles ofrriass and integrity, Mitsubishi Corporation stevéo
continuously raise corporate value. Mitsubishi @ogion believes that by helping to enrich sociétyth
materially and spiritually, it will also meet thexpectations of shareholders, customers, and akr
stakeholders.
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(Translation)

In order to achieve these goals, Mitsubishi Corpi@narecognizes strengthening corporate governamcan
ongoing basis as an important management issu¢ iasfoundation for ensuring sound, transparent
efficient management. Mitsubishi Corporation, basadthe Audit & Supervisory Board Member System

and
. is

thus working to put in place a corporate governasgstem that is even more effective. This includes

strengthening management supervision through suedsuanes as appointing Outside Directors and Ou
Audit & Supervisory Board Members who satisfy thenditions for Independent Directors or Independ
Audit & Supervisory Board Members, and establishaatyisory bodies to the Board of Directors where
majority of members are Outside Directors, Outghdelit & Supervisory Board Members and other exp
from outside Mitsubishi Corporation. At the sammdj Mitsubishi Corporation uses the Executive Cffi
System etc. for prompt and efficient decision-mgkamd business execution.

In accordance with the above basic stance, Mithulorporation has set forth the Selection Critdaa

tside
ent
th
orts
c

Outside Directors and Outside Audit & SupervisorpaBl Members, which clarify the functions and

independence of Outside Directors and Outside A&dupervisory Board Members, and also require tihe
number of Outside Directors who satisfy the crador independence be a third or more of the nurobeil
Directors.

The Governance, Nomination and Compensation Comenitthere Outside Directors and Outside Audi
Supervisory Board Members have a majority, delitesrand reviews the composition of the Board oé€iwrs
and the Audit & Supervisory Board, the policy orpaimtment of and proposals for appointment of Dioes
and Audit & Supervisory Board Members, the requeais of President and CEO and basic policy on
appointment and dismissal, personnel proposalgeasident and CEO, the remuneration system incluthig
policy for setting remuneration and appropriaterefsgmuneration levels and composition, and evealnaof
the effectiveness of the Board of Directors. Furtiire, the President’s Performance Evaluation Cdtaal
has been established as a subcommittee to the M@me, Nomination and Compensation Commit
comprising the same Chairman and Outside Dire@srghe parent committee to deliberate the assessh
the President’s performance. In this way, Mitsub{Sbrporation develops systems and mechanismstisaire
the effectiveness of management supervision by pegent Outside Directors and Outside Audit
Supervisory Board Members.

As part of its policy to communicate with sharelerk] Mitsubishi Corporation communicates w
shareholders and investors in a proactive manndrdecloses information about business conditioasiding
the progress in management plans, quantitativadiahinformation, and non-financial informationcsuas for
corporate governance and sustainability & CSR i&ffam a timely and appropriate manner. In addit
Mitsubishi Corporation is committed to gain crediipi and reputation from stakeholders, includi
shareholders and investors, by improving the enuirent that allows shareholders to execute theditsig

For specific policies and approaches of above lsaince and basic policy, see the correspondingsita this
report.

f. Principle 3-1 (iii)

m Policy and Process for Setting Remuneration

See “Detail of Policy for Setting Remuneration Amtiand Calculation Method” under Il 1. [Disclost

[
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Concerning Directors’ Remuneration] in this report.
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(Translation)

g. Principle 3-1 (iv)

m Policy and Procedures for Appointment and DisnhisgaManagement Executive and Appointment
Nominated Directors and Audit & Supervisory Boarérbers

For the appointment of President and CEO, the requénts of the role, the basic policy on appointmand
selection of individual candidates are deliberatatd reviewed by the Governance, Nomination
Compensation Committee where Outside Directors@uigide Audit & Supervisory Board Members hav
majority (4 Outside Directors and 1 Outside Audit Supervisory Board Member out of 8 Commit
Members). Appointments are then decided by the do&aDirectors, which also appoints and assigngedub
Executive Officers. Moreover, the policy and pracder appointment and all appointment proposals
Directors and Audit & Supervisory Board Members aath appointment proposal are deliberated by
Governance, Nomination and Compensation Committeleresolved by the Board of Directors, before be
presented at the Ordinary General Meeting of Slwddehs. See Il 2. in this report for details. Ferthore, the
Company’s policy is to take a flexible approachdetermining and dealing with dismissal of Presidsmd
CEO. The matter is deliberated by the GovernanoejiNation and Compensation Committee and resolye
the Board of Directors.

h. Principle 3-1 (v)

m Reason for Appointing Each Nominated Director adA & Supervisory Board Member

In reference documents for the Ordinary GeneraltMgeof Shareholders, Mitsubishi Corporation disels|
not only the reasons for appointing nominated @etddirectors and Outside Audit & Supervisory Bo
Members as before, but also the reason for appgiach nominated In-house Director or In-houseitA&d
Supervisory Board Member. More details are avadlablpage 6 to 27 of Notice of 2019 Ordinary Geh
Meeting of Shareholders (English version), whichasted on our website below.
https://www.mitsubishicorp.com/jp/en/ir/adr/sh_meet

I. Supplementary Principle 4-1 (1)
m Matters Deliberated by the Board of Directors
See |l 2. (1) (c) in this report.

j. Principle 4-9
m Criteria for Independence
See Il 1. [Independent Directors and Audit & Supsory Board Members] in this report.

k. Supplementary Principle 4-11 (1)

m Policy on Diversity, Size and Balance of Knowledggperience and Capability for the Board of Dioest
Mitsubishi Corporation stipulates its policy on eligity, size and balance of knowledge, experienud
capability for the Board of Directors in Compositiof the Board of Directors and Policy on appoinimef
Candidates and Selection Criteria for Outside [Dinec For details, see Il 2. (1) a. and Il 1. [Ipdedent
Directors and Audit & Supervisory Board Membersthis report, respectively.
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(Translation)

|. Supplementary Principle 4-11 (2)

m Directors’ and Audit & Supervisory Board Membedncurrent Outside Director and Outside Audit &

Supervisory Board Member Positions at Other Li€edpanies

Directors’ and Audit & Supervisory Board Membergincurrent Outside Director and Outside Audit
Supervisory Board Member positions at other ligtethpanies are described Notice of 2019 OrdinaryeGé
Meeting of Shareholders (English version), whichasted on our website below.
https://www.mitsubishicorp.com/jp/en/ir/adr/sh_meet

m. Supplementary Principle 4-11 (3)
m Evaluation of the Effectiveness of the Board afeldtors
Mitsubishi Corporation undertakes an evaluatiorthef Board of Directors every year in order to aoundily

enhance the effectiveness of corporate governdnmethe fiscal year ended March 31, 2019, Mitsubijsh

Corporation adopted a self-evaluation processnm With the evaluation theme of “Review after reforg the
rules and operating processes of the Board of [ire¢ While obtaining advice from a third partyadwation
organization, Director Toshiko Oka and Audit & Sopsory Board Member Ikuo Nishikawa, who serve
Independent Outside Director and Independent Caitsiddit & Supervisory Board Member, respectivebgk
the lead in formulating questions and analyzing ewaluating the responses.

[Process]

1. The process and themes of the evaluation of thedBo&Directors for the fiscal year ended March

2019 were deliberated in the Governance, NominaimhCompensation Committee.

as

2. Questionnaires and interviews involving all Direstand Audit & Supervisory Board Members were

conducted.

3. The results of the questionnaires and interviewsewampiled and deliberated together with fut
policies in the Governance, Nomination and Compms&ommittee.

4. Based on the result of discussions in the GovemaNomination and Compensation Committee,
Board of Directors analyzed and evaluated the figsliand shared future policies.

[Questions]

The questions concerned the evaluation of measurg@srtaken in the fiscal year ended March 31, 2€1H®

ure

the

size and composition of the Board of Directors; tperation; the agenda items; the oversight andt aud

functions and support system; the status of indaidnvolvement; the composition and operation fué

~—~+

Governance, Nomination and Compensation Commiéteé;dialogue with shareholders and investors, among

other matters.

[Evaluation Results and Future Priorities]
The evaluation confirmed that Mitsubishi Corporaisohybrid model of corporate governance basec
the Audit & Supervisory Board Member System hasnbie@ctioning properly. The hybrid model mak
use of the Governance, Nomination and Compens&aammittee, which comprises a majority of Outs
Directors and Outside Audit & Supervisory Board Mmrs. Confirmation was obtained primarily throy
evaluations of the Board of Directors and the Goaace, Nomination and Compensation Committee,
self-evaluations by Audit & Supervisory Board Memseegarding the roles of the Audit & Supervist
Board Members in the Board of Directors.
The evaluation highly commended the site visitbu$iness investees, which are implemented from
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(Translation)

standpoint of enhancing the provision of informatibecause these visits led to an increased uadeisg
of the businesses and helped to foster communicatioong the Outside Directors and Outside Aud
Supervisory Board Members.

The evaluation determined that the reforms of tbarB of Directors implemented as a key initiatinehe
fiscal year ended March 31, 2019 (strengthen mangoof Company-wide and Business Group strate
by enhancing the content of reports by directorghef status of their duties; raise monetary thries
standards related to the submission of investmahi@an proposals for approval and to reportinghmse
projects; and enhance the provision of informatm®utside Directors and Outside Audit & Superws

gies
ho

or

Board Members through briefing sessions from mamage executives prior to each Board of Directors

meeting) have helped to enhance the effectiverfabg @oard of Directors.

The evaluation proposed a number of measures tmbertaken going forward. From the standpoin
further enhancing monitoring functions and suppaortefforts to achieve the goals laid out in “Migite
Corporate Strategy 2021,” these measures includgtler upgrading and expanding the monitoring
major business investees, enhancing feedback dpedsions in management meetings, and enhan
and expanding follow-up activities on important teed. The evaluation also confirmed that it v
continue to consider ways to involve the OutsideeCiors and Outside Audit & Supervisory Boq
Members in the successor development and selqutomess for the President and CEO.

Based on the analysis and evaluations of the Games) Nomination and Compensation Committee an
Board of Directors with respect to the issues hgjtted by the evaluation results and the opiniond

recommendations from Directors and Audit & SupemysBoard Members, Mitsubishi Corporation wi

implement measures to further enhance the effewssof the Board of Directors.

n. Supplementary Principle 4-14 (2)

m Policy to Provide Necessary Training for Directar&l Audit & Supervisory Board Members
To ensure that the Directors and Audit & SuperyisBoard Members are able to perform their manager
supervision and audit functions adequately, ther@ad Directors’ Office and the Audit & SupervisoBoard
Members’ Office have been established, and haven @eviding necessary information and supq
appropriately and in a timely manner for them tdqren their duties. For Outside Directors and QagsAudit
& Supervisory Board Members, the Board of Direct@fice and the Audit & Supervisory Board Membe
Office provide Board of Directors’ meeting matesiand hold briefing sessions about managemenegieat
important matters, and other topics before the @ad@Directors’ meeting to ensure that they canipiaate in
the discussion fully. The Offices also provide aiemtation to newly appointed Outside Directors &hdside
Audit & Supervisory Board Members, as well as ongoopportunities to increase their understandinthef
businesses and strategies of Mitsubishi Corporaiimeciuding annual observation tours of subsidsraad
affiliates and opportunities for dialogue with ttrlenagement. Additionally, the Offices provide Dimes and
Audit & Supervisory Board Members with opportunstitor third-party training programs, of which expes
are borne by Mitsubishi Corporation.

0. Principle 5-1
m Policy of Dialogue with Shareholders
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(Translation)

(a) Basic Stance

Mitsubishi Corporation’s corporate philosophy isskerined in the Three Corporate Principles. Through

corporate activities rooted in the principles ofrriass and integrity, Mitsubishi Corporation stevéo
continuously raise corporate value. Mitsubishi @ogion believes that by helping to enrich sociétyth

materially and spiritually, it will also meet thexpectations of shareholders, customers and allrothe

stakeholders. To achieve this, Mitsubishi Corporatis committed to fulfill accountability as a corpte
enterprise and gain credibility and reputation fratakeholders including shareholders and investoys

communicating with them in a proactive manner agddisclosing, in a timely and appropriate manner,
information about business conditions including firegress in management plans, quantitative figdnci

information, and non-financial information suchfascorporate governance and sustainability & C8&ira.
(b) Persons in Charge and Promoting System

Positioning IR activities as an important managetmematter, Mitsubishi Corporation is promoting

communication with shareholders and investors ali &g proactive information disclosure, led by |
management, with the President and CEO being amef CFO being director in charge. To ensure
effectiveness of dialogues with shareholders amdstors and information disclosure, Mitsubishi Gogion
established a dedicated department in charge, rihestor Relations Department. In addition, Mitsbb
Corporation built a cross-sectional company stmgctuot limited to the dedicated department in cbatyy
organically linking business groups to corporataffsdepartments (i.e., Corporate Strategy & Plagr
Department, Corporate  Communications Departmentipd&ate Administration Department, Corpor
Sustainability & CSR Department, Legal Departme@frporate Accounting Department, and Fina
Department).

With respect to information disclosure, on whiclaldgue with shareholders and investors is premi
Mitsubishi Corporation sets up the Disclosure Cotteaj whose members are the CFO, Executive Office
charge of Corporate Communications, Corporate Adimation, Legal, and Corporate Sustainability &FC
and persons in charge of corporate staff deparsr(@gneral Managers), as well as a working groumsisting
of working-level persons from corporate staff dépents. After thoroughly reviewing and checkingailetof
information to be disclosed, the team tries to Idse proactive, highly transparent information thgb
websites, Integrated Reports, Annual SecuritiesoRgplotice of Ordinary General Meeting of Shareleos,
Investors’ Note, ESG Data Book, and newspaper etds,As a policy for its information disclosure ®m,
Mitsubishi Corporation developed and disclosed rimfation Disclosure Regulations to keep all officarsd
employees fully informed. See V 2. in this report&n overview of the information disclosure system

(c) Policy of Dialogue with Shareholders and Ineestand Results of Activities

To continually raise mid- and long-term corporatdue, Mitsubishi Corporation is promoting constivet
communication with shareholders and investorsplethe management including the President and CEO.
I. Ordinary General Meeting of Shareholders

Mitsubishi Corporation positions the Ordinary GerleMeeting of Shareholders as the place to fu
accountability to shareholders. In addition to ptoe information disclosure in the Notice of Ordig
General Meeting of Shareholders, Mitsubishi Corporetries to respond to questions raised by sluddelns in
a respectful manner.

ii. Communication with Individual Investors
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(Translation)

Mitsubishi Corporation held regular meetings fattiuidual investors (24 times in total in the fisgalar ended
March 31, 2019, including 2 presentations by thenag@ment and presentations for sales represerstaifye
securities companies) .
iii. Dialogue with Institutional Investors
In addition to quarterly financial results briefsigosted by President and CEO and CFO, the manageie
business groups host business-briefing sessioasident and CEO, CFO, the Investor Relations Deyeant,
Corporate Administration Department, Corporate &uoability & CSR Department, and other departmeatb
on domestic and foreign institutional investorshimld briefing sessions, and respond to their reigtos
individual interviews.
<Activities Conducted in the Fiscal Year Ended Megd, 2019>
President and CEO: The Ordinary General Meetinglmdreholders, communication through meetings with
domestic and foreign institutional investors andlgsts (8 times), quarterly financial results bngé, and
social gatherings with individual investors.
CFO: Communication through meetings with domestid #oreign institutional investors and analystso{&l
32 times) and quarterly financial results briefings
Group Management Teams: Business briefing sesgomses).
Investor Relations Department:. Communication thiougeetings with domestic and foreign institutiopal
investors and analysts (about 500 times), and aeguéetings with individual investors (22 times).
Corporate Administration Department, Corporate &nability & CSR Department and other departmepts:
Communication through meetings with domestic amdifm institutional investors (about 45 times).
(d) Feedback to Business Management and Contitakafer Information
Mitsubishi Corporation has developed a system bychvithe opinions from shareholders and investois|an
business challenges obtained through IR and SRiteediare adequately reported to the managemehidimg
President and CEO and the Board of Directors aadetkecutive Committee. In addition, the departmamts
charge feedback the opinions obtained through camuation with shareholders and investors acroeantial
results briefings and other means the company/litmprove business management.
With respect to the handling of insider informatieam communicating with shareholders, Mitsubishi
Corporation has set forth the Standard for the éreon of Unfair Stock Trading in accordance witle Code
of Conduct for Mitsubishi Corporation’s OfficerscaBmployees. Mitsubishi Corporation keeps all effscand
employees fully informed of this requirement.
<Reference>
In Investor Information on our website, MitsubisGbrporation posts various types of IR information| i
addition to the documents listed below. Please thsi following website for details.
https://www.mitsubishicorp.com/jp/en/ir/

Presentation Materials

Earnings Release

Integrated Reports

Financial Statements

Quarterly Reports

Investors’ Note

Corporate Brochure
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(Translation)

ESG Data Book

2. Shareholder Composition

Percentage of Foreign Shareholders 30% or more

[Principal Shareholders]

Name Shareholding
Number of shares Investment ratio
(%)
Japan Trustee Services Bank, Ltd. (Trust Account) 142,650,200 8.98
The Master Trust Bank of Japan, Ltd. (Trust Account) 106,497,000 6.71
Tokio Marine & Nichido Fire Insurance Co., Ltd. 71,428,305 4.50
Meiji Yasuda Life Insurance Company 64,846,135 4.08
Japan Trustee Services Bank, Ltd. (Trust Account 9) 39,061,000 2.46
Ichigo Trust Pte. Ltd. 38,394,000 2.41
The Master Trust Bank of Japan, Ltd. (Mitsubishi Hedwndustries, Limited
. . 32,276,728 2.03
Account, Retirement Benefit Trust Account)
Japan Trustee Services Bank, Ltd. (Trust Account 5) 27,122,500 1.70
STATE STREET BANK WEST CLIENT — TREATY 505234 20,822,493 1.31
JP MORGAN CHASE BANK 385151 19,946,983 1.25

Has a controlling shareholder —

Has a parent company No

Notes

3. Corporate Data

Stock listings and markets Tokyo (First Section), Nagoya (First Section)
Fiscal year-end March 31
Business type Wholesale

Number of employees (Consolidated) 1,000 or more

Operating transactions (Consolidated ¥1,000 billion or more

Number of consolidated subsidiaries | 300 or more

4. Policy Concerning Protection of Minority Intereds When Transacting With Controlling Shareholder

5. Other Special Circumstances That Could Materialy Affect Corporate Governance

The following publicly listed companies are subaités of Mitsubishi Corporation: Lawson, Inc., wHi
operates a franchising system for and directly-rgadastores of the convenience store “LAWSON” an
listed on the First Section of the Tokyo Stock Exwpe (“TSE”); Mitsubishi Shokuhin Co., Ltd., whith a
wholesaler of processed food products and is listedhe First Section of the TSE; Chuo Kagaku Ctd,,
which manufactures and sells food packaging coataimade chiefly from plastic and is listed on JASD
Nippon Care Supply Co., Ltd., which markets andsselrsing care equipment and is listed on the &
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(Translation)

Section of the TSE; Nitto Fuji Flour Milling Co.,td., which is engaged in flour milling and is lidten the
First Section of the TSE; and Nihon Shokuhin Kakeo.,@.td., a manufacturer of corn starch and related
processed products that is listed on the Secontib8exf the TSE.

Mitsubishi Corporation expects to maximize corperadlue by respecting the autonomy of these swdrsdi
Also, Mitsubishi Corporation endeavors to optimithe management on a consolidated basis by shdreng t
management philosophy and strategy to enhanceathe of Mitsubishi Corporation group.

(Note) The “Mitsubishi Corporation Group” that appe in this section and IV 1. “Basic Stance Regaydi
Internal Control System and Status of Establishiherpresents the “corporate group” in Article 120
paragraph 2 of the Ordinance for Enforcement ofGbmpanies Act.
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(Translation)
[I. Management Organization and Other Corporate Gowernance Systems Concerning Management

Decision-Making, Execution and Supervision
1. Matters Concerning Organizational Form and Organzational Management

Organizational form Audit & Supervisory Board Member System

[Directors]

Number of directors in Articles of
: N/A
Incorporation

Term of office for directors in Articles
: 1 year
of Incorporation

Chairperson of Board of Directors Chairman (Excluding individual holding concurremwsfiion as president)

Number of directors 13

Appointment of Outside Directors Yes

Number 5

Number of Outside Directors

designated as Independent Directors

Relationships With Mitsubishi Corporation (1)

Name Association Relationships With Mitsubishi Corporation (*)
a b c d e F g h i ] k
Akihiko Nishiyama Professor
Toshiko Oka g;::s;;yor former employee of another A
Akitaka Saiki Other A
Tsuneyoshi Tatsuoka Other o

Current or former employee of another

Shunichi Miyanaga
compan

*1 Choices for relationships with Mitsubishi Corption

*2 o indicates the item that the person falls undesfdsoday or recently.A indicates the item that the person falls under

as of “previously.”

*3 e indicates the item that the person’s close famigmber falls under as of “today or recently.’indicates the item

that the person’s close family member falls undeofd’previously.”

a. Executive Officer of Mitsubishi Corporation ¢s subsidiary

b. Executive Officer or non-executive director gfarent of Mitsubishi Corporation

c. Executive Officer of a fellow subsidiary of Miligishi Corporation

d. A person who has a significant business relatignwith Mitsubishi Corporation or who is Execw@iOfficer of an

entity which has such significant business relatmm with Mitsubishi Corporation

e. A person with whom Mitsubishi Corporation hasignificant business relationship or who is ExeaitDfficer of an

entity with which Mitsubishi Corporation has sudfrsficant business relationship

f. Consultant, accountant, legal expert who receifrem Mitsubishi Corporation a large sum of morayd other

properties in addition to director's remuneration

g. Major shareholder of Mitsubishi Corporation (tbempany’s Executive Officer if the said major stelder is a
13



(Translation)
company)

h. Executive Officer (the said person only) of an ntiith which Mitsubishi Corporation has a businesgtionship (not
falling under d, e, or f)

i. Executive Officer (the said person only) of amity with which Mitsubishi Corporation mutually ppints outside
director

j- Executive Officer (the said person only) of amity to which Mitsubishi Corporation makes a dooat

k. Others

Relationship With Mitsubishi Corporation (2)

Name Independent| Supplementary information concerning applica Reason for appointment as Outside Director
Director items (Including reason for designation as Independent
Director)
Akihiko Mr. Nishiyama has been offering advice to
Nishiyama Mitsubishi Corporation's management and

=)

properly oversees execution of business fror]
an objective and professional perspective based
on his research activities relating to corporate
management and human resource development
at universities, and many years of experience in
o Not applicable the business.

Mr. Nishiyama meets the requirements of
independent director set forth in Guidelines
concerning Listed Company Compliance, etg.
specified by the Tokyo Stock Exchange, Inc.
and other stock exchanges in Japan, as welljas
in Selection Criteria for Outside Directors
specified by Mitsubishi Corporation.

Toshiko Ms. Oka served as Principal, Deloitte Tohmatsu
Oka Consulting Co., Ltd. (currently ABea
Consulting Ltd.) until August 2012. Although
Mitsubishi Corporation has business
transactions with that company, it has been
about 7 years since her resignation. Therefpre,

there IS no relationship between her and t OWME. Oka has been offering advice to Mitsubishi
transactions.

Ms. Oka served as Chief Executive Officer O(,Forporanon‘s ma_magemen't and properly
PricewaterhouseCoopers Deals Advisory L|EVErsees execution of business from a practical
until the end of March 2016. Afterwards, s and diversified perspective based on her mapy
served as Partner of PwC Advisory LLC foyears of experience in the consulting industr
three months, from April 2016 to June 201@&nd experience as outside director of various
due to the merger between the two companiesmpanies.

Although Mitsubishi Corporation currently hasvis. Oka meets the requirements of
business transactions with that company, it higglependent director set forth in Guidelines
been about 3 years since her resignatiqfhncerning Listed Company Compliance, etq.
Therefore, there is no relationship between h?[Secified by the Tokyo Stock Exchange, Inc.

and thos_e transactions. I_n addition, Mi.tSUbis. hd other stock exchanges in Japan, as welljas
quporatlon had no business transaction wi Selection Criteria for Outside Directors
PricewaterhouseCoopers Deals Advisory LL . . L .
in the fiscal year ended March 31, 2016, whic&fpec'f'ed by Mitsubishi Corporation.
the above mentioned merger took place right

after.
As above, Ms. Oka meets the requirements
concerning independence set forth in the
Selection Criteria for Outside Directors
specified by Mitsubishi Corporation. Therefore,
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(Translation)

Mitsubishi Corporation judges her
independence is assured.

Akitaka Mr. Saiki received compensation as Corporate

Saiki Advisor of Mitsubishi Corporation from
September 2016 to June 2017, having been
appointed as a member of an advisory body fto
the Board of Directors (Governance,

Nomination and Compensation Committee);

however, this compensation was paid as

consideration for the advice he offered Mr. Saiki has been offering advice to
regarding the management of Mitsubishi Mitsubishi Corporation's management and
Corporation based on his experience and properly oversee the execution of business
insight, and does not affect his independence from an objective and professional perspectiye
Also, Mr. Saiki serves as the President of the hased on his international sensibility and
Middle East Institute of Japan, Juridical extensive insight regarding global conditions
Foundation (pgrt-nme position), which . developed through foreign diplomacy, having
cqnducts StUd'e.S and resegrch concerning tl"eheld key posts at the Ministry of Foreign
Middle East region. Mitsubishi Corporation Affairs of J

pays membership fees and other dues of ars ot Japan. ,

approximately ¥3.20 million per annum to the Mr- Saiki meets the requirements of
Middle East Institute of Japan. However, thesddependent director set forth in Guidelines
payments are consistent with Mitsubishi concerning Listed Company Compliance, etg.
Corporation's support for the principles of the specified by the Tokyo Stock Exchange, Inc.
Middle East Institute of Japan. In addition, Mr.and other stock exchanges in Japan, as well as
Saiki receives no compensation from the in Selection Criteria for Outside Directors
Middle East Institute of Japan; therefore, he | specified by Mitsubishi Corporation.

does not benefit personally.

As above, Mr. Saiki meets the requirements

concerning independence set forth in the

Selection Criteria for Outside Directors

specified by Mitsubishi Corporation. Therefore,

Mitsubishi Corporation judges his

independence is assured.

Tsuneyoshi Mr. Tatsuoka has been offering advice to the _ ,

Tatsuoka Company and receiving compensation as | Mr. Tatsuoka has been offering advice to
Corporate Advisor from January 2018 to JungMitsubishi Corporation’s management and
2018, having been appointed to a member of BFPPerly oversee the execution of business
advisory body to the Board of Directors from an objgctlve an.d profgssmnal pe.rspectl ve
(Governance, Nomination and Compensation Pased on his extensive insight regarding
Committee); however, this compensation wagdomestic and global trends, having held key
paid as consideration for the advice he offers POStS primarily at Ministry of Economy, Trads
regarding the management of Mitsubishi and Industry and other. _

Corporation based on his experience and | Mr. Tatsuoka meets the requirements of
insight, and does not affect his independence_independent director set forth in Guidelines

As above, Mr. Tatsuoka meets the requirementencerning Listed Company Compliance, etg.
concerning independence set forth in the specified by the Tokyo Stock Exchange, Inc.
Selection Criteria for Outside Directors and other stock exchanges in Japan, as welllas
specified by Mitsubishi Corporation. Therefotein Selection Criteria for Outside Directors
Mitsubishi Corporation judges his specified by Mitsubishi Corporation.
independence is assured.
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(Translation)

Shunichi
Miyanaga

Mr. Miyanaga was Member of the Board,
President and CEO of Mitsubishi Heavy
Industries, Ltd(MHI), from April 2013 to
March 2019 and has been Chairman of the
Board of MHI since April 2019. MHI, where
Mr. Miyanaga was an executive in the past, &
Mitsubishi Corporation have a relationship of
cross-directorship whereby each has an outs
director assigned from the other. In addition,
the two companies have business transactio
though these transactions do not exceed 2%
Mitsubishi Corporation's consolidated
revenues.

As above, Mr. Miyanaga meets the
requirements concerning independence set
forth in the Selection Criteria for Outside

Directors specified by Mitsubishi Corporation.

Therefore, Mitsubishi Corporation judges his

Mitsubishi Corporation expects that Mr.
Miyanaga will offer advice to Mitsubishi
Corporation's management and properly
oversee the execution of business from a
atactical perspective based on his extensive

itheaving served as Member of the Board,
President and CEO of MHI, a manufacturer
nghat conducts business around the world, for
ohany years.
Mr. Miyanaga meets the requirements of
independent director set forth in Guidelines

specified by the Tokyo Stock Exchange, Inc.
and other stock exchanges in Japan, as well
in Selection Criteria for Outside Directors
specified by Mitsubishi Corporation.

independence is assured.

Establishment of Any Committees
Corresponding to the Nominating

Committee or the Compensation Committ

Yes

Details of Establishment, Members, and Attribut€bhirperson

concerning Listed Company Compliance, etg.

Name of No. of No. of No. of No. of No. of No. of | Committee
Committee Total Full-time | In-house | Outside Outside | Others | Chairman
Members | Members | Directors | Directors | Experts (Chairperson)

Any Committees | Governance, | 8 0 2 4 0 2 In-house
Corresponding to | Nomination Director
the Nominating and
Committee Compensation

Committee
Any Committees | Governance, | 8 0 2 4 0 2 In-house
Corresponding to | Nomination Director
the Compensation | and
Committee Compensation

Committee
Notes

mGovernance, Nomination and Compensation Committee

The Governance, Nomination and Compensation Comenitias met around twice a year since
establishment in 2001. A majority of the memberthef Committee are Outside Directors and Outsid@itAf
Supervisory Board Members. It conducts continuoesiews of corporate governance-related issues
discusses requirements for President and CEO asid palicies concerning its appointment and disaliss
well as selection of individual candidates. The pottee also discusses matters regarding the basiwydor
selecting Directors and Audit & Supervisory Boarcerwbers when nominating them and the selectio
individual candidates and so forth. The Committlse aeliberates on the remuneration system for ixex
Officers, including the policy for setting remungéoa and appropriateness of remuneration levels
composition, and monitors operation of this systemaddition, the Committee discusses the followtimgmes
and performs the functions of both the Nominatia@mittee and the Compensation Committedhe fiscal

insight and advanced management experience,

as

its

anc

n of

and
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(Translation)

year ended March 31, 2019 the committee was hetdtand all members attended both times.

<Main Discussion Themes>
Composition of the Board of Directors and Audit &@@rvisory Board, policy on appointment of 3
proposals for appointment of Directors and AudiB&pervisory Board Members
Requirements of President and CEO and basic pofidye appointment and dismissal, personnel prog
of President and CEO
Review of the remuneration system including thegyolor setting remuneration and appropriatenes
remuneration levels and composition
Evaluation of the effectiveness of the Board ofeldiors

<Composition of Committee> (*Committee Chairman)
Outside members (5):

Akihiko Nishiyama, Outside Director

Toshiko Oka, Outside Director

Akitaka Saiki, Outside Director

Tsuneyoshi Tatsuoka, Outside Director

Tadashi Kunihiro, Outside Audit & Supervisory Bodiémber

In-house members (3):

Ken Kobayashi,* Chairman of the Board

Takehiko Kakiuchi, Member of the Board, PresidentBO
Shuma Uchino, Full-time Audit & Supervisory BoarceMber

<The President’s Performance Evaluation Committee>
The President’s Performance Evaluation Committeseblegn established as a subcommittee to the Ganeay]
Nomination and Compensation Committee, compridiegsame Chairman and Outside Directors as thetp
committee to deliberate the assessment on thederdg'si performance.

The composition of the Committee is as of June2P19.
The members who fall under "Others" in the compasiof the Committee are Full-time Audit & Supexig

nd

)0Sa

s of

a
arern

Board Member and Outside Audit & Supervisory Bolskeimber.

[Audit & Supervisory Board Members]

Establishment of Board of Audit & Yes

Supervisory Board Members

Number of Audit & Supervisory Boarg N/A
Members in the Articles of

Incorporation

Number of Audit & Supervisory Boarqg 5

Members
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(Translation)

Cooperation between Audit & Supervisory Board Merapthe independent auditors, internal audit dvisi

a.Audit & Supervisory Board Member Audits

The 2 In-house Audit & Supervisory Board Membershelaave experience in the corporate managemen
and finance and accounting departments, and tleeg@pointed as Full-time Audit & Supervisory Board
Members, respectively. The 3 Outside Audit & Susmy Board Members each have many years’
experience as an attorney (corporate law) andiegrfpublic accountant, and experience as Full-#udit

& Supervisory Board Member at a listed companypeetvely. Of the 5 Audit & Supervisory Board
Members, Shuma Uchino, Full-time Audit & Supervis&oard Member, and Ikuo Nishikawa, Outside
Audit & Supervisory Board Member, have a consideralegree of knowledge and experience concernin
finance and accounting.

One of the Full-time Audit & Supervisory Board Meemnb heads the Audit & Supervisory Board and is al
the specified Audit & Supervisory Board Member stgted by the law. Audit & Supervisory Board
Members are assisted as needed by the 6-membdr&&dipervisory Board Members Office (as of April
2019), which is an independent organizational body.

As part of their activities based on the audit plaodit & Supervisory Board Members attend impott

L

g

SO

an

in-house meetings (106 meetings including meetofghe Executive Committee and the Business Styateg

Meeting) and hold discussions with internal departts, including important offices in Japan and sgas|
(52 dialogues with management execution departmanter the President and CEO, dialogues

management execution personnel at 43 overseaselgsimvestees and 11 in Japan, as well as witbeg
heads at 17 offices in and outside Japan). At #mestime, Audit & Supervisory Board Members h
regular meetings with Mitsubishi Corporation’s ipgadent auditors and Internal Audit Department
accurately and in a timely manner grasp Mitsub@biporation’s situation through close cooperatidhe
Audit & Supervisory Board provides a forum for liyediscussion, where the Audit & Supervisory Bo:
Members report and share their audit activitieg@ls as making decisions on statutory matters anfibh.
In the fiscal year ended March 31, 2019, Audit &8&wisory Board were held 13 times, and all Audit
Supervisory Board Members were in attendance aiyeweeting. At the first Audit & Supervisory Boaiar
the fiscal year, the audit plan for that fiscal ysadecided upon and a review of the previousafigear’s
audit activities is carried out. These matters @s® reported to the Board of Directors. Furtheeman
addition to statutory matters such as the audiintegnd the selection and dismissal, and remurerati the

independent auditors, the Audit & Supervisory Bialso discusses major investment and finance @sgj

and issues identified through audit activities saston-site audits, tours and dialogues, etc.
.Internal Audits

Regarding internal audits, the Internal Audit Dépent (which had 71 members as of April 1, 20
conducts audits of the Mitsubishi Corporation, geas regional subsidiaries and affiliated companies a
Company-wide perspective. In addition, each busingsoup has established its own internal a
organization, which audits the operations thatdalier its group organization on a consolidatedsba$ese
internal audits are based on annual audit plansaemdonducted after selecting audit targets. €kalts of
audits are reported each time to the PresidentGE@, Audit & Supervisory Board Members and ot
concerned parties. They are also reported reguiatlye Board of Directors and the Executive Cortemrit
c. Accounting Audits

vith
ffi
pld
, to
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&
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(Translation)

The 4 certified public accountants who carriedtbataccounting audit of Mitsubishi Corporation were
Yoshiaki Kitamura, Kazuaki Furuuchi, Kenichi Yoshira and Noriaki Kobayashi of Deloitte Touche
Tohmatsu LLC. They were assisted by 28 certifiedlipiaccountants, 21 junior accountants, and 7@roth
staff.
Mitsubishi Corporation comprehensively evaluatesahdit system, independence, expertise, and statu
performance of the independent auditors basedeawhluation standards set out by the Audit &
Supervisory Board to determine whether they arebld for the role as independent auditors of
Mitsubishi Corporation's global business activities
Mitsubishi Corporation has a policy to dismiss ipeledent auditors based on the unanimous agreerinent o
all Audit & Supervisory Board Members if any of titems set forth in Article 340, Paragraph 1 of the
Companies Act is applicable to the independenttargliln this instance, at the Ordinary General tihge
of Shareholders first convened after the dismissaliudit & Supervisory Board Member selected by th
Audit & Supervisory Board will report on the disrs# of the independent auditors and the reasothifor
action. Furthermore, if the Audit & Supervisory Boalecides it is appropriate to dismiss or noet@ppoint
the independent auditors after comprehensivelyntpkito consideration and evaluating the indepenhden
auditors’ execution of duties and other circumstsnthe Audit & Supervisory Board will submit a posal
to the Ordinary General Meeting of Shareholdemdigmiss or not to reappoint the independent auslitor
concerned and to appoint new independent auditorsecned and to appoint new independent auditors.
Mitsubishi Corporation’s Audit & Supervisory Boaktembers and Audit & Supervisory Board followed the
above process again in the fiscal year ended MztcB019 to evaluate the independent auditors ré@sdt
confirmed that the current independent auditorelestablished a system for executing their duties
correctly, and they were considered to be condg@ppropriate audits as professional experts while
maintaining an independent position, and Audit &&uwisory Board determined the reappointment of the
independent auditors.
d. Mutual cooperation among Audit & Supervisory Bbdlember Audits, Internal Audits and Accountipng
Audits, and their Relationship with Internal Contdepartments
The Audit & Supervisory Board Members, Internal Audepartment, Corporate Accounting Department,
and Independent Auditors regularly exchange inféionaamong each other in order to strengthen their
cooperation. Moreover, the full-time Audit & Supeoery Board Members exchange information with fthe
executive officers and the Audit & Supervisory Bbdembers of subsidiaries considered important feam
consolidated management perspective.

UJ

Fees paid to Mitsubishi Corporation’s independeritars Deloitte Touche Tohmatsu LLC for the fisgahr
ended March 31, 2019 were as follows:

a. Amount of fees for services in accordance Withfirst clause of Article 2 of the Certified PubAccountant
Law of Japan (Law No. 103, 1948) (Note 1) ¥796 ionill

b. Amount of fees for services other than thosegiied in the first clause of Article 2 of the @feed Public
Accountant Law of Japan (Note 2) ¥54 million

c. Total amount of fees to be paid by Mitsubishrg@oation and consolidated subsidiaries (Note 3%%2
million
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(Translation)

(Notes)

1. Fees for services prescribed in the first clausArttle 2 of the Certified Public Accountant Law dapan
(Law No. 103, 1948) are fees, etc. for audit cedifon services relating to English language foiah
statements prepared based on International FirlaRejpporting Standards (IFRS) and audit certificatio
based on the Companies Act and the Financial im&tnis and Exchange Act.

2. Fees for services other than those prescribed enfitlst clause of Article 2 of the Certified Public
Accountant Law of Japan are fees for advice on iitshi Corporation’s internal regulations trainiagd
overseas tax return work, etc.

3. Some subsidiaries are audited by certified pubticoantants or independent auditors (including pesso
with qualifications equivalent to these qualificets in overseas countries) other than Mitsubishi
Corporation’s independent auditors.

Appointment of Outside Audit & v
es
Supervisory Board Members

Number of Outside Audit &

Supervisory Board Members

Number of Outside Audit &
Supervisory Board Members
designated as independent Audit &

Supervisory Board Members

Relationship with Mitsubishi Corporation (1)

Name Association Relationships with Mitsubishi Corporation (*)
a|bj|c|d e | f | g h i j | k|1 |m
Tadashi Kunihiro Attorney
Ikuo Nishikawa Certified public accountant A
vasuko Takayama Current or former employee of A
another company

*1 Choices for relationships with Mitsubishi Corption

*2 o indicates the item that the person falls undesfdtoday or recently. A indicates the item that the person falls under
as of “previously.”

*3 e indicates the item that the person’s close fammgmber falls under as of “today or recently.indicates the item
that the person’s close family member falls undeofd'previously.”

a. Executive Officer of Mitsubishi Corporation ¢s subsidiary

b. Non-executive director or accounting advisoMitsubishi Corporation or its subsidiary

c. Executive Officer or non-executive director giarent of Mitsubishi Corporation

d. Audit & Supervisory Board Member of a pareniifsubishi Corporation

e. Executive Officer of a fellow subsidiary of Mitsishi Corporation

f. A person who has a significant business relatigm with Mitsubishi Corporation or who is Exec@i®fficer of an
entity which has such significant business relaon with Mitsubishi Corporation
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(Translation)
g. A person with whom Mitsubishi Corporation hasignificant business relationship or who is Exeai®fficer of an

entity with which Mitsubishi Corporation has sudtyrsficant business relationship

h. Consultant, accountant, legal expert who reseivem Mitsubishi Corporation a large sum of morayd other

properties in addition to director's remuneration

i. Major shareholder of Mitsubishi Corporation (tbempany’s Executive Officer if the said major sfalder is a

company)

j- Executive Officer (the said person only) of an gniiith which Mitsubishi Corporation has a businessitionship (not

falling under f, g, or h)

k. Executive Officer (the said person only) of amity with which Mitsubishi Corporation mutually ppints outside

director

|. Executive Officer (the said person only) of amity to which Mitsubishi Corporation makes a dooat

m. Others

Relationship With Mitsubishi Corporation (2)

Name

Independent
Audit &
Supervisory
Board
Member

Supplementary information concerning applica
items

Reason for appointment as Outside Audit &
Supervisory Board Member
(Including reason for designation as Independ
Audit & Supervisory Board Member)

Tadashi
Kunihiro

Not applicable

Mr. Kunihiro has been conducting neutral and
objective audits based on his extensive insight
regarding corporate-related laws (such as the
Companies Act and the Financial Instruments §
Exchange Act of Japan) which was developed
through many years of experience as attorney.
Mr. Kunihiro meets the requirements of
independent auditor set forth in Guidelines
concerning Listed Company Compliance, etc.
specified by the Tokyo Stock Exchange, Inc. an
other stock exchanges in Japan, as well as in
Selection Criteria for Outside Audit &
Supervisory Board Members specified by
Mitsubishi Corporation.

and

lkuo
Nishikawa

Mr. Nishikawa worked as Professor, Faculty of
Business & Commerce of Keio University until
March 2017. Mitsubishi Corporation contributec
¥1.10 million per year to Keio University, but th
contribution was for Keio University School of
Medicine, International Medical Association,
which conducts field work investigations or oth
activities regarding medical care, medical
education and medical research in developing
countries, and for "Richard Lee Armitage
Commemorative Program”, an educational
program for next generation scholars and
practitioners who contribute to the Japan-U.S.
relations. Thus this contribution does not affect
his independence.

As above, Mr. Nishikawa meets the requiremer
concerning independence set forth in the
Selection Criteria for Outside Audit &
Supervisory Board Members specified by
Mitsubishi Corporation. Therefore, Mitsubishi

i

SMr. Nishikawa has been conducting neutral ang
objective audits based on his extensive insight

,regarding accounting developed through many
years of experience as a certified public
accountant.
Mr. Nishikawa meets the requirements of
independent auditor set forth in Guidelines
concerning Listed Company Compliance, etc.
specified by the Tokyo Stock Exchange, Inc. ar
other stock exchanges in Japan, as well as in
Selection Criteria for Outside Audit &
t%upervisory Board Members specified by
Mitsubishi Corporation.

Corporation judges his independence is assuregd.
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(Translation)

Yasuko Ms. Takayama worked as an executive at Shis aip/% Takayama has been conducting neutral an
Takayama Company, Limited until June 2011. Mitsubishi o , g
Corporation currently has business transactions PIective audits based on her experience as Ay
with that company, though these transactions gr& Supervisory Board Member at Shiseido
about ¥0.60 million per year. In addition, it has | Company, Limited, and as outside director at
been about 8 years since Ms. Takayama left hervarious companies.

position as a direct employee, therefore, there |sMs. Takayama meets the requirements of

o no relationship between her and those independent auditor set forth in Guidelines
transactions. concerning Listed Company Compliance, etc.
As above, Ms. Takayama meets the requirementgecified by the Tokyo Stock Exchange, Inc. ar
concerning independence set forth in the other stock exchanges in Japan, as well as in

Selection Criteria for Outside Audit &
Supervisory Board Members specified by
Mitsubishi Corporation. Therefore, Mitsubishi
Corporation judges her independence is assurs

Selection Criteria for Outside Audit &
Supervisory Board Members specified by
\ Mitsubishi Corporation.

[Independent Directors and Audit & Supervisory Bbitembers]

Number of Independent Directors ang¢ 8

Audit & Supervisory Board Members

Other matters concerning Independent Directorsfartit & Supervisory Board Members

d
idit

mOutside Directors and Outside Audit & SupervisogaBl Members

Mitsubishi Corporation has 5 Outside Directors 8rdutside Audit & Supervisory Board Members.

a. Independence of Outside Directors and OutsiabtAuSupervisory Board Members

To make the function of Outside Directors and Qladhudit & Supervisory Board Members stronger arwtan
transparent, Mitsubishi Corporation has set fogte&ion Criteria for Outside Directors and Outshlalit &
Supervisory Board Members as follows, after deien by the Governance, Nomination and Compernss:
Committee, which is composed with a majority of €dd¢ Directors and Outside Audit & Supervisory Bb
Members.

Each of the 5 Outside Directors and 3 Outside A&d&upervisory Board Members satisfy the requiretsg
for independent Directors and Audit & SupervisoryalBd Members as stipulated by Japanese stock eye$
such as the Tokyo Stock Exchange, and Mitsubishp@ation’s Selection Criteria for Outside Direc@nd
Outside Audit & Supervisory Board Members.

< Selection Criteria for Outside Directors

1. Outside Directors are elected from among thoseviddals who have an eye for practicality foundedag
wealth of experience as corporate Executive Officas well as an objective and specialist viewpbased
on extensive insight regarding global conditionsl @ocial and economic trends. Through their dive
perspectives, Outside Directors help ensure lewdIsdecision-making and management overs
appropriate to the Board of Directors.

2. To enable Outside Directors to fulfill their appmd task, attention is given to maintain th
independency?*; individuals incapable of presenvinig independency in effect will not be selectedeove
as Outside Directors.

3. Mitsubishi Corporation’s operations span a broatjeaof business domains; hence there may be cés
conflict of interest stemming from business relasioips with firms home to a corporate Executiveideff
appointed as Outside Directors. Mitsubishi Corporagippropriately copes with this potential issa@tigh
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(Translation)

the procedural exclusion of the director in questimm matters related to the conflict of interesstd by
preserving a variety of viewpoints through the seébm of numerous Outside Directors.

< Selection Criteria for Outside Audit & Supervis@gard Members

1. Outside Audit & Supervisory Board Members are gel@dérom among individuals who possess a wealth of

knowledge and experience across various fieldsishaelpful in performing audits. Neutral and oljee
auditing, in turn, will ensure sound management.
2. To enable Outside Audit & Supervisory Board Member&ulfill their appointed task, attention is givéo
maintain their independency?*; individuals incapabigreserving this independency will not be selddb
serve as Outside Audit & Supervisory Board Members.

(Note) Independency for the purpose of Selectioite@@ for Outside Directors and Outside Audit
Supervisory Board Members

To make a judgment of independence, Mitsubishi @@fon checks if the person concerned meets the

conditions for independent Directors and indepehderdit & Supervisory Board Members as specified

stock exchanges in Japan such as the Tokyo StockaBge, Inc., and whether the person concerned is

currently any of the following items (1) to (7) amthether they have been at any time in the paiscalfyears.
(1) A major shareholder of Mitsubishi Corporation (agms or entity directly or indirectly holding 10%
more of the voting rights), or a member of businemsonnel of such shareholder (*1).

O

(2) A member of business personnel of a creditor ofsiitshi Corporation exceeding the threshold set by

Mitsubishi Corporation (*2).

(3) A member of business personnel of a supplier oustomer of Mitsubishi Corporation exceeding
threshold set by Mitsubishi Corporation (*3).

(4) A provider of professional services, such as a waast, lawyer, or certified public accountant, esing
cash or other financial benefits from Mitsubishir@aration, other than directors’ or Audit & Supemiy
Board Members’ remuneration, where the amount elsc&&0 million per fiscal year.

(5) Arepresentative or partner of Mitsubishi Corpaa independent auditor.

(6) A person belonging to an organization that hasivededonations exceeding a certain amount (*4) f
Mitsubishi Corporation.

the

[om

(7) A person who has been appointed as an OutsidetbirecOutside Audit & Supervisory Board Member| of

Mitsubishi Corporation for more than 8 years.
*1 A member of business personnel refers to a magatjrector, corporate officer, Executive Officer, other
employee of a company.
*2 Creditors exceeding the threshold set by MitshbiCorporation refer to creditors to whom Mitstibi
Corporation owes an amount exceeding 2% of Mitsuléi®rporation’s consolidated total assets.
*3 Suppliers or customers exceeding the threshetiéhyg Mitsubishi Corporation refer to supplierscastomers

whose transactions with Mitsubishi Corporation exte2% of Mitsubishi Corporation’s consolidated

revenues.

*4 Donations exceeding a certain amount refer twations of more than ¥20 million per fiscal year.

If a person is still judged to be effectively in@eplent despite one or more of the above itemsa Xy}
applying, Mitsubishi Corporation will explain andsdose the reason at the time of their appointnasnan
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(Translation)

Outside Director or Outside Audit & Supervisory Bddlembers.

[Incentive System]

Initiatives to offer incentives to ) ] )
Introduced results-linked remuneration systempbhiced stock option system, Other

directors

Supplementary explanation regarding applicable item

At their meeting held on May 17, 2019, the Board Difectors approved revisions to the package of
remuneration for Executive Directors (Directors business execution, excluding the Chairman ofBbard
and Outside Directors, hereinafter the same) obiitshi Corporation effective from the fiscal yearding
March 31, 2020, after the continuous deliberatiafisthe Governance, Nomination and Compensation
Committee and other meetings. Furthermore, at €i® Drdinary General Meeting of Shareholders, loeld
June 21, 2019, it was resolved to set limits onumenation for Directors in accordance with the sens of
their remuneration package. Under the new remupergiackage, remuneration for Executive Directors
comprises base salary, annual deferral for retilkmeemuneration, individual performance bonus,
performance-linked bonus (short term), performdimdeed bonus (medium to long term), and stock-based
remuneration linked to medium- and long- term shmmdormances (stock options with market conditjo¥
these, individual performance bonus, performanueeli bonus (short term), performance-linked bonus
(medium to long term), and stock-based remunerditiied to medium- and long- term share performarare
variable remuneration linked to factors such asviddal performance, consolidated financial res(iledevant
fiscal year plus medium to long term), and shareeptUnder the new remuneration system, to stremgthe
performance-linked component, remuneration shallamy be based on the relevant single-year’s lassin
results, but also be in line with medium-to-longatecorporate value. Remuneration composition shall
commensurate with the enhancement of medium-todeny corporate value based on a new stock-basec
component (with market conditions) that strengthénes link with shareholder value in addition to ttesh
component. Furthermore, the revised design raepdrcentage of performance-linked remuneratigedan

the consolidated financial results (relevant fisgahr plus medium to long term) and growth in Total
Shareholder RetufTSR). See “Detail of Policy for Setting Remuneration dumts and Calculation Method”
under Il 1. [Disclosure Concerning Directors’ Reraration] for details.

Eligible persons for stock options In-house Directors, Other

Supplementary explanation regarding applicable item

Stock options as remuneration are granted to Execiirectors and Executive Officers from the pexype
of aligning Directors’ and Officers’ interests withose of shareholders and providing incentivesrtbance
corporate value and to increase the Company’s givare over the medium to long term. In princi#,stock
options allocated cannot be exercised for a theza-gerformance period. The number of stock opfibascan
be exercised at the end of the performance peaoes depending on the share growth rate (calaiEdel SR
divided by the TOPIX benchmark growth rate over saene period). The basic policy is that Directaes|a
obliged to hold any shares including those acquinedugh the exercise of stock options while incaff Sales
of such shares are restricted until their aggregaeket value exceeds approximately 200% to 300%hef
base salary of each position.
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(Translation)

The total number of shares to be issued for thpqae of stock acquisition rights on March 31, 2(a6éluding
shares held by retirees) is as follows.

Stock-option-based remuneration (through the figeal ended March 31, 2007: granted to Directods an
Executive Officers, 1 right=100 shares, from tlsedi year ended March 31, 2008 through the fiseal gnded
March 31, 2019: granted to Directors, Executiveig@fs and Senior Vice Presidents (“Riji”), 1 righG9
shares, from the fiscal year ending March 31, 2@2énted to Directors and Executive Officers; htig.00
shares): 3,044,700 shares

[Disclosure Concerning Directors’ Remuneration]

Degree of disclosure Partial disclosure only of individual amounts

Supplementary explanation regarding applicable item

Total Directors’ and Audit & Supervisory Board Mearb’ remuneration for the fiscal year ended Marth|3

2019 was ¥1,579 million to 15 Directors, includb20 million to 6 Outside Directors, and ¥179 roiflito 6

Audit & Supervisory Board Members, including ¥39limn to 3 Outside Audit & Supervisory Board Membe

Notes:

1. The above figures include 2 Directors and 1 AudiSé&pervisory Board Member who retired during the

fiscal year ended March 31, 2019. There were 18ddors (including 5 Outside Directors) and 5 Ali
Supervisory Board Members (including 3 Outside AddiSupervisory Board Members) as of March 31,
2019.

2. The above amounts of remuneration are made ugdlaw/$dfor the fiscal year ended March 31, 2019:

(1) Base Salary paid during the fiscal year ended Madgt2019
Mitsubishi Corporation paid ¥775 million to 15 Daters, including ¥120 million to the 6 Outside
Directors.

(2) Annual Deferral for Retirement Remuneration
Mitsubishi Corporation paid ¥79 million to the 7r8gtors (the Chairman of the Board and the Outside
Directors are ineligible for payments).

(3) Individual Performance Bonus (recognized as allaean the fiscal year ended March 31, 2019)
Mitsubishi Corporation paid ¥186 million to the Tr&tors (the Chairman of the Board and the Outside
Directors are ineligible for payments).

(4) Bonus
Mitsubishi Corporation paid ¥340 million to the fré&rtors as of March 31, 2019 (the Chairman of
Board and the Outside Directors are ineligiblegayments).

(5) Stock-option-based Remuneration (recognized axj@@nse in the fiscal year ended March 31, 2019)
Mitsubishi Corporation appropriated ¥198 millionr fstock options allocated to the 7 Directors (the
Chairman of the Board and the Outside Directorsrakgible for payments).

=

—

he

3. In addition to the above, Mitsubishi Corporationdpaxecutive pensions to retired Directors. The amo
paid in the fiscal year ended March 31, 2019 wagollsws. The retirement bonus system, including
executive pensions for Directors, was abolishethatclose of the 2007 Ordinary General Meeting of
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(Translation)

Shareholders.

Mitsubishi Corporation paid ¥132 million to 77 Daters (the Outside Directors were ineligible for
payments), and ¥6 million to 7 Audit & Supervis@yard Members (the Outside Audit & Supervisory
Board Members were ineligible for payments).

Has a policy for setting remuneration| Yes

amounts and calculation method

Details of Policy for Setting Remuneration Amouatsl Calculation Method

mPolicy for Setting Directors’ and Audit & SupervigdBoard Members’ Remuneration

In line with the Basic Policy on Corporate GoveroanMitsubishi Corporation has established a rematios
package for Directors and Audit & Supervisory BoMdmbers to ensure a sustainable increase in @i
value, and to ensure that their respective rolesfalfilled properly according to business executiand
management supervision functions.

Mitsubishi Corporation’s basic approach to its reemation package for Directors and Audit & Superks
Board Members is as follows.

® Remuneration levels

Levels of remuneration are set based on the fumet@nd roles of the Directors and the Audit & Sujzery
Board Members, the company’s performance level athérs. Furthermore, based on performance tar
Mitsubishi Corporation makes the level of remuneraglobally competitive as management remuneratiq
foster a desire for growth among human resourcasrgethe next generation of management and toaug
organizational vitality.

® Remuneration composition

With regard to remuneration for Executive Direcfots strengthen the performance-linked compon
remuneration shall not only be based on the relesegle-year’s business results, but also bena With
medium-to-long-term corporate value. Remuneratioommosition shall be commensurate with
enhancement of medium-to-long-term corporate vélagsed on a new stock-based component (with mq
conditions) that strengthens the link with shardbplalue in addition to the cash component.

For the Chairman of the Board and Outside DirectavBo are performing a supervisory function
management, and for Audit & Supervisory Board Mersp@ho undertake audits, there is a need to er
their independence so that they can properly asshalerespective roles. For this reason, theypaid only
fixed base salary and are not paid variable renatioer.

® Governance of remuneration

The Governance, Nomination and Compensation Cometitivhich comprises a majority of Outside Direst
and Outside Audit & Supervisory Board Members, tardusly deliberates upon and monitors the polay|
setting Directors and Audit & Supervisory Board Me#rs’ remuneration, the appropriateness of remtinar
levels and composition, the operating status oféneuneration package, and other matters.

* See “Details of Establishment, Members, and Attté of Chairperson” and “Notes” under 1l 1. [Ditexs] in
this report for details.

(1) Remuneration package for Directors and AudiB@pervisory Board Members (fiscal year ending Mg
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(Translation)

31, 2020 onward)

i) Executive Directors (who also serve as Execuiiicers)

The remuneration for Executive Directors (who aeove as Executive Officers) is as follows.

-Base Salary

An amount determined according to position, paichtinky.

-Annual Deferral for Retirement Remuneration

Annual deferral for retirement remuneration isastle from the base salary in a certain amountyeyesar as
consideration for the performance of duties, areldabcumulated amount is calculated and paid inujptin
retirement of a Director by resolution of the BoafdDirectors. If a Director makes a serious vimatof the
appointment contract between the Company and thecor with regard to the Directors’ duties duriting
term of office, the Board of Directors may resalggeduce or not to pay the accumulated amount.
-Individual Performance Bonus

For Executive Directors, individual performance bses are determined and paid on an individual lzdias
the President’s yearly performance assessment asf Baector for the relevant fiscal year (The Board
Directors delegated authority to the Presidentslémision of individual payment amounts). The assest on
the President's performance is deliberated by tmesi®ent’s Performance Evaluation Committee
subcommittee to the Governance, Nomination and @msgtion Committee. The subcommittee comprises
Chairman, who also serves as the Chairman of thei@ance, Nomination and Compensation Committes

. a
5 the
an

Outside Directors sitting on the committee. The rmavaluation points for the President’s performance

evaluation include the status of progress on manege strategy, the status of achievement of fote
earnings, and the status of other business manageResults of performance assessments are regdortbd
Board of Directors.

-Performance-linked Bonus (Short term)

Performance-linked bonuses (short term) are paahiount determined in line with consolidated nebme in
the relevant fiscal year based on a formula resblbg the Board of Directors after deliberation e

Governance, Nomination and Compensation Committemnsolidated net income (attributable to owneifrs

Mitsubishi Corporation) for the relevant fiscal yeexceeds the level of earnings that leads to erdtH
corporate value (the consolidated capital cosg,dmount to be paid will be adjusted in line witlsiness
performance. Meanwhile, if consolidated net incasneelow the consolidated capital cost, no bonuskde
paid. Moreover, the total amount to be paid is eapp

-Performance-linked Bonus (Medium to long term)

Performance-linked bonuses (medium to long term)pard in amount determined in line with consokdbnet
income over the medium to long term based on audtamesolved by the Board of Directors after dekitien
by the Governance, Nomination and Compensation Cdtigen If the average of consolidated net incg
(attributable to owners of Mitsubishi Corporatiaver the relevant fiscal year and subsequent tsaafiyears
exceeds the average of consolidated capital cestthat same period, the amount to be paid wilkidjested in
line with business performance over the mediumotaylterm. Meanwhile, if the average consolidated
income is below the average consolidated capitst, coo bonuses will be paid. Moreover, the totabant to
be paid is capped.

- Stock-based Remuneration Linked to Medium- and Ligngn Share Performances

cas

—F

me

ne

Stock-based remuneration is paid to Executive Dorscand Executive Officers from the perspective

of
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(Translation)

aligning Directors’ and Officers’ interests withode of shareholders and providing incentives toaroé
corporate value and to increase the Company’s ghrare over the medium to long term.

All stock options allocated cannot be exercised dothree-year performance period. The number afksto

options that can be exercised at the end of thimqpeance period varies depending on the share roate
(calculated as TSR divided by the TOPIX benchmaodwh rate over the same period).

The basic policy is that Directors are obliged tddhany shares including those acquired througheitegcise
of stock options while in office. Sales of suchrelsaare restricted until their aggregate markatevalxceed:
approximately 300% of the base salary of each iposit

i) Chairman of the Board, Outside Directors, andiA & Supervisory Board Members
The Chairman of the Board and the Outside Directaso do not also serve as Executive Officers, n
fulfill a supervisory function for management in appropriate manner, while the Audit & SupervisBgard
Members must perform audits appropriately. Accaglyinthere is a need to ensure their independdfarethis
reason, they are paid only fixed monthly remunerativhich does not have a component linked withrass
results.

(2) The Method for setting remuneration for Diregstand Audit & Supervisory Board Members

I) Directors

In setting the policy for setting Director’s remuagon and the remuneration amount (actual paymaertunt),
deliberation and decision-making process shalldievied by the Board of Directors and the Goverma
Nomination and Compensation Committee. The totabuarh of remuneration (actual payment amount)
individual payment amounts for Directors, excludimglividual performance bonuses, are determinedch
resolution of the Board of Directors within the epgimits for each type of remuneration decideddxsolution
of the 2019 Ordinary General Meeting of Sharehaldeeld on June 21, 2019.

The individual payment amounts of individual perfi@nce bonuses paid to Executive Directors basdbein

\"2J

individual performance assessment, including qai@li¢ assessment, shall be determined and paidnon a

individual basis after the President’s yearly parfance assessment of each Director for the reldismal year
(The Board of Directors delegated authority toPnesidents for decision of individual payment amsurTrhe

assessment on the President’s performance is cwkige by the President’s Performance Evaluation

Committee, a subcommittee to the Governance, Ndimmand Compensation Committee. The subcomm

ttee

comprises the Chairman, who also serves as thar@duaiof the Governance, Nomination and Compensation

Committee, and Outside Directors sitting on the coitee. Results of the performance assessmenepogted
to the Board of Directors to ensure objectivityrriass, and transparency.

i) Audit & Supervisory Board Members

The total amount of remuneration and individual rpapt amounts for Audit & Supervisory Board Memb
are determined by discussions by the Audit & Suigery Board Members within the upper limits for Aud
Supervisory Board Member remuneration decided Isplution of the 2019 Ordinary General Meeting
Shareholders, held on June 21, 2019.

[Support System for Outside Directors (Outside A&d8upervisory Board Members)]

To ensure that the Directors and Audit & SuperyisBoard Members are able to perform their manager
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(Translation)

supervision and audit functions adequately, ther@ad Directors’ Office and the Audit & SupervisoBoard

Members’ Office have been established, and haven @eviding necessary and support information

appropriately and in a timely manner for them tdqren their duties.

For Outside Directors and Outside Audit & Supersgs@oard Members, the offices provide Board
Directors’ meeting materials and hold briefing s@3s about management strategies, important mater
other topics before the Board of Directors’ meeging ensure that they can effectively participatethe
discussion fully and to enhance the Board’s momtpifunction. The offices also provide an oriergatito
newly appointed Outside Directors and Outside AddiSupervisory Board Members, as well as onga
opportunities to deepen their understanding of ibsinesses and strategies of MC including sitetsvisi
business investees and opportunities for dialogtletive management executives. Furthermore, torexghthe
effectiveness of the Board of Directors, Mitsubi€irporation holds meetings of the Governance, Matmn
and Compensation Committee and the President'soffesthce Evaluation Committee which comprisg
majority of Outside Directors and Outside Audit &prvisory Board Members in their memberships. A
Mitsubishi Corporation endeavors to enhance closperation among Outside Directors and Outside tAd
Supervisory Board Members through such measurdwlaéng exclusive meetings of Independent Outs
Directors and Outside Audit & Supervisory Board Mmrs approximately four times a year to prov
opportunities for discussion about a wide rangeheimes such as business management and the cer
governance of Mitsubishi Corporation. To furthehance the effectiveness of the management supam
function, Mitsubishi Corporation also holds infodimnaeetings of the Board of Directors whenever neagsto
provide a forum for free discussion among Directmd Audit & Supervisory Board Members.
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Details of Retired Executives Currently Servind\olvisory Positions

Names, positions, and other information relatedktiwed executives currently serving in advisorgifions.

Name Position Area of Work Conditions Date of retirement Term Ends
Assignment (full/part-time, remunerated| as President, etc,
etc)

o | Senior Corporate ) )

Mikio Sasaki ] External affairs Part-time, remunerated June 23,2010 June 2020
Advisor

Yorihiko Honorary ) )

. ] External affairs Full-time, remunerated March 311@0| June 2022
Kojima Chairman
Number of retired executives currently servingdiwigaory positions 2
Remarks:

Mitsubishi Corporation appoints, as necessarye@texecutives (presidents and chairmen of theddaarthe
positions of Honorary Chairman and Senior Corporedeisor. Currently, one Honorary Chairman and

Senior Corporate Advisors are appointed. NeitherHlonorary Chairman nor the Senior Corporate Adsi
serve as directors. They do not participate inrivetk management meetings and are not involved én
Company’s decision-making process. They mainly gaga activities that carry high social significanfor
the Company’s external affairs, as requested. \&ffirct from July 2020, the Honorary Chairman wikeute

bne

th

his duties on a part-time basis, with no remunenatNo new Senior Corporate Advisors will be appeiin
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(Translation)

with immediate effect.

(Note) “Date of retirement as President, etc.” lomtable above refers to the respective dategicémeent from
appointment as chair of the Board of Directors.

2. Matters Concerning Business Execution, Audit and Suervision, Nomination, Remuneration and
Other Functions

Mitsubishi Corporation maintains the following corpte governance system in order to ensure sg
transparent and efficient management:

(See V 2. for the framework of Mitsubishi Corpooats Corporate Governance System.)

(1) Board of Directors

The Board of Directors is responsible for makingisien concerning important management issues
overseeing business execution. In-house Directtiligeutheir rich experience of working within Mitbishi
Corporation and Outside Directors utilize their qtigal, objective and professional perspectivesensure
appropriate decision-making and management oversigh

As a company based on the Audit & Supervisory B&ysdtem, Mitsubishi Corporation’s Board of Direst
has the dual functions of decision-making and sugien with regard to business execution. In futuhe
Company plans to further enhance the Board’s mongdunction. Furthermore, as consolidated managet
becomes more deepened, the Board will monitor tatis of consolidated strategies and managemerg
closely. Specifically, the Board of Directors wlkad Mitsubishi Corporation’s sustainable growth by
enhancing its deliberations on company-wide stiategnd particularly important matters and 2) tgkdanrmore

sophisticated approach to monitoring of Corporad#df Section and Business Group management anddassi

investees.

In the fiscal year ended March 31, 2019, 13 Bodddiectors meetings (11 ordinary meetings, 2 extanary
meetings) were held, and all Directors and AudiB&pervisory Board Members except for Director Okd
Former Director Omiya were present at all meetiofjshe Board of Directors during their terms ofiodf
(Director Oka attended 12/13 meetings and Formexdior Omiya attended 11/13).

The composition of the Board of Directors and tloégy and process for appointing nominated Dirextare
deliberated at the Governance, Nomination and Casgi®mn Committee, and then decided by the Boar
Directors as follows:

a. Composition of the Board of Directors and the Bofar Appointing Nominated Directors

To ensure Mitsubishi Corporation’s decision-makargl management oversight are appropriate for Mihu
Corporation which is involved in diverse businesaed industries in a wide range of fields, sevBia¢ctors
are appointed from both within and outside MitshbiSorporation with the depth of experience andhHayels
of knowledge and expertise needed for fulfillingithduties.

More specifically, in addition to Chairman of thedad and the President and CEO, Mitsubishi Corporat
in-house Directors are appointed from Executivesgeas responsible for companywide management, Catg
Staff operations, and other areas. Outside Directre appointed from those who possess a pra
perspective of highly experienced officers and ¢hwho possess an objective and professional perspedth
a deep insight on global developments and socia@u@ trends.

In principle, the Board of Directors is an apprageisize for conducting deliberations, with onedlur more
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(Translation)

being made up of Outside Directors.

b. Process for Appointing Nominated Directors

Based on the above policy, the President and CEPoges a list of nominated Directors, which is t
deliberated at the Governance, Nomination and Cosgi®on Committee and resolved by the Boarg
Directors before being presented at the OrdinanyeGd Meeting of Shareholders.

c. Matters Deliberated by the Board of Directors

In order to lead Mitsubishi Corporation’s sustaieagrowth and increase in mid- and long-term coafe,

value, the Board of Directors deliberates on imguatrimanagement issues such as management stratauie

will supervise business execution. In addition, terat requiring a resolution by the Board of Direstin

accordance with laws and regulations and the Adidf Incorporation are deliberated and resolvesdbanot

only on the economic aspects, but also with an @siphon perspectives of ESG (Environment, Socral,

Governance). In particular, for investments anch$pahe Board of Directors sets out monetary tholes

standards for each of various type of risk sucbradit risk, market risk and business investmesk (amounts

do not exceed 1% of total assets and are set thdilly depending on the nature of the risk) in adance with

Mitsubishi Corporation’s scale of assets and inwesits. Investments and loans that exceed this r@ugn

threshold are deliberated and resolved by the BokRirectors.

Business execution other than these matters fotutesn by the Board of Directors is entrusted tae&utive

Officers in accordance with the allocation of dstéecided by the Board of Directors for prompt affitient

business execution. Business is executed througgident, as the Chief Executive Officer, and thedtxive

Committee (held twice monthly), as a managemenisaecmaking body to take responsibility for busia

execution.

Further, the Board of Directors strives to condtarcinternal control system for increasing corporalue by

conducting appropriate, valid and efficient bussnegecution in conformity with laws, regulationsdatime

Articles of Incorporation. Each year, the Boardaitseon the implementation of the internal contgatem and

makes ongoing improvements and enhancements.

*Details on the internal control system (systemdaosuring proper business) (Article 362, Paragiadtem 6

of the Companies Act) are posted on the MitsuliXirporation website:
https://www.mitsubishicorp.com/jp/en/

*The Executive Committee has numerous subcommittedermation regarding ESG-related activities

subcommittees is included in the ESG Data Boolpghtivww. mitsubishicorp.com/jp/enlir/library/esg/)

See Il 1. [Independent Directors and Audit & Sujsory Board Members] for the details of Outsidedotors.

(2) Evaluation of the Effectiveness of the Boardatkctors

For Evaluation of the Effectiveness of the Boar@®ogctors, please see | 1.m. Supplementary Pimdifll

(3) Board of Directors’ Advisory Bodies

a. Governance, Nomination and Compensation Committee

See Il 1. [Directors] In this report for details.

b. International Advisory Committee
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The International Advisory Committee has met anigusince its establishment in 2001. Members of
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(Translation)

Committee report on and offer advice from theipeetive viewpoints covering matters such as exqeatysis,
key considerations and other insights into the @losituation and geopolitical conditions surroumgdin
Mitsubishi Corporation. The Committee conducts liiveexchanges of opinions involving Mitsubighi
Corporation’s executives, and these discussionpurto good use by Mitsubishi Corporation’s mamagpet.
<Main discussion themes>

Future of free trade

Threats to global growth

Potential of emerging markets

<Composition of Committee> (*Committee Chairmarg @& the annual meeting in the fiscal year endedcha
2019)

Overseas members (6):

Ambassador Richard Armitage, Former United Staigsuly Secretary of State (U.S.A.)
Professor Joseph S. Nye, Harvard University Disiistged Service Professor (U.S.A.)

Mr. Ratan N. Tata, Chairman, Tata Trusts (India)

Mr. George Yeo, Chairman of Kerry Logistics Netwd@8{ngapore)

Mr. Niall FitzGerald, KBE, Former CEO & Chairmannilever (Ireland)

Mr. Jaime Augusto Zobel de Ayala ii, Chairman ari€l3C Ayala Corporation (The Philippines)

Japanese members (5):

Ken Kobayashi,* Chairman of the Board

Takehiko Kakiuchi, Member of the Board, PresidentBO
Kanji Nishiura, Member of the Board, Executive Vigeesident
Akitaka Saiki, Outside Director

Tsuneyoshi Tatsuoka, Outside Director

(4) Audit & Supervisory Board
The Audit & Supervisory Board comprises all of thadit & Supervisory Board Members responsible ffor
auditing the decision-making processes and managegoeeformance of Directors according to the Congs|
Act and other laws and regulations, Mitsubishi @ogpion’s Articles of Incorporation and internales and
regulations. In-house Audit & Supervisory Board Mmrs conduct audits based on many years of experien
working within Mitsubishi Corporation, while OutgdAudit & Supervisory Board Members conduct audits
from a neutral and objective perspective basedxtansive experience in their respective fieldsxgdestise, to

=]

ensure that management is sound. In addition, tditA& Supervisory Board passes resolutions on ensft
required by law and other important issues, anth @adit & Supervisory Board Member reports and shar
information on the status of audit activities.
The composition of the Audit & Supervisory Boarddathe policy and procedure for appointing nominated
Audit & Supervisory Board Members are deliberatgdthe Governance, Nomination and Compensation
Committee, an advisory body to the Board of Dirextand then, decided by the Board of Directorf®b@ws:

a. Composition of the Audit & Supervisory Board atite Policy for Appointing Nominated Audit &
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(Translation)

Supervisory Board Members
To ensure Mitsubishi Corporation’s sound businesgetbpment and improve its social credibility thgby

audits, several Audit & Supervisory Board Members appointed from within and outside Mitsubishi

Corporation with the depth of experience and heytel of expertise needed for conducting audits.
More specifically, in-house Audit & Supervisory BdaMembers are appointed from those with knowlemiyg

experience in corporate management, finance, atogynmisk management or other areas. Outside A&dit

Supervisory Board Members are appointed from thesle rich knowledge and experience across var
fields.

In principle, the total number of Audit & SupervigdBoard Members is 5, with more than half theimier
being made up of Outside Audit & Supervisory Bostteinbers.

b. Process for Appointment of Nominated Audit & Supsory Board Members
Based on the above policy, the President and CEQutis with Full-time Audit & Supervisory Board Méer

ous

and creates a proposal for appointment of nominatadit & Supervisory Board Members, which is then
deliberated by the Governance, Nomination and Cosgteon Committee and approved by the Audif &
Supervisory Board before being resolved by the 8a#rDirectors and presented at the Ordinary Génera

Meeting of Shareholders.

(5) Audit & Supervisory Board Member Audits, Intafiudits, and Accounting Audits
See Il 1. [Audit & Supervisory Board Members] foetdils of Audit & Supervisory Board Member Audi
Internal Audits, and Accounting Audits.

(6) Outline of Limitation of Liability Agreements
Mitsubishi Corporation has executed agreements thghDirectors (excluding Managing Directors andaia

S,

other posts) Messrs. Ken Kobayashi, Akihiko Nishiga Akitaka Saiki and Tsuneyoshi Tatsuoka, Shunjichi

Miyanaga and Ms. Toshiko Oka, and the Audit & Susary Board Members Messrs. Shuma Uchino, Haj
Hirano, Tadashi Kunihiro and Ikuo Nishikawa and Masuko Takayama, limiting their liability accordino
Article 423, Paragraph 1 of the Companies Act. Adtw to the agreements, the maximum liability afle is
the minimum amount stipulated under Article 425a8saph 1 of the Companies Act.

ime

3. Reason for Selecting Present Corporate GovernaaSystem

Mitsubishi Corporation recognizes strengtheningpocaite governance on an ongoing basis as its ianptort

subject concerning management as it is foundatorefisuring sound, transparent and efficient mamagé
Mitsubishi Corporation, based on the Audit & Supsowy Board Member System, is thus working to pu
place a corporate governance system that is evem gftective. This includes strengthening managen
supervision by appointing Outside Directors andsialet Audit & Supervisory Board Members who satisfy
conditions for Independent Directors or Independemdit & Supervisory Board Member, and establish
advisory bodies to the Board of Directors where rtiggority of members are Outside Directors and 0at
Audit & Supervisory Board Members and other exp&ds outside Mitsubishi Corporation. At the sarimed,
Mitsubishi Corporation uses the Executive Officgist®m etc. for prompt and efficient decision-makaryd
business execution. The concept and system of @governance were deliberated in the Governa
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(Translation)

Nomination and Compensation Committee where OutBidectors and Outside Audit & Supervisory Board
Members had a majority, and Mitsubishi Corporationfirmed their effectiveness in the existing sgste
As noted in | 1. m. Supplementary Principle 4-1) {Bvaluation of the Effectiveness of the Board |of
Directors”, Mitsubishi Corporation’s hybrid modef governance is evaluated as functioning approgiat
utilizing a Governance, Nomination and Compensattmmmittee while remaining based on the Audif &
Supervisory Board Member system. Mitsubishi Corponawill continue taking measures to enhance| its
effectiveness further.
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[ll. Implementation of Initiatives Concerning Shareholders and Other Stakeholders

1. Measures to Ensure an Active Ordinary General Meting of Shareholders and Smooth Exercise of

Voting Rights

Item

Applicable

Remarks

a. Early natification of the Ordinary General Meetin
of Shareholders

J

Notice of convocation is sent three weeks before
meeting.

b. Scheduling of the Ordinary General Meeting of
Shareholders to avoid dates of most other
shareholder meetings

companies hold their ordinary shareholder meetings.

c. Allows voting rights to be exercised via the Inttr]

This has been implemented since 2004.

d. Participation in an electronic voting platform, and
other initiatives to enhance the voting environme
for institutional investors

Mitsubishi Corporation has participated in an elsuc
voting platform since 2007.

e. Provision of notice of convocation (summary) in
English

The notice of convocation is also prepared in English

f.  Other

Prior to being sent to all shareholders, the Nott&015
Ordinary General Meeting of Shareholders is postedhe
website of Mitsubishi Corporation as reference linfation.
Mitsubishi Corporation also surveys the resultsatfng on
proposals by shareholders
shareholder meetings, and releases the resultsnin
extraordinary report.

g. None

2. Investor Relations (IR) Activities
Item Applicable *) Remarks
a. Creation and announcement of & o 3 Mitsubishi Corporation has created Information Risare
disclosure policy Regulations as internal regulations, and ensuresy thre

understood internally.

b. Holds regular meetings for
individual investors

Regular meetings are held. In the fiscal year endedch 31,
2019, meetings for individual investors were held major
Japanese cities, including Tokyo and Osaka.

c. Holds regular meetings for
analysts and institutional investor

n

Regular meetings are held. In addition to Finandrasults
presentations every quarter, the Presida@nt CEO, the Chief

Financial Officer (CFO), and business groups holaals
meetings.
d. Holds regular investor meetings o o Regular meetings are held. Mitsubishi Corporatioold

for overseas institutional investors

-

dialogues with institutional investors in Euroges UU.S. and Asia
in the form of overseas IR tours at least 10 timeggar and small
meetings with them.
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e.

Posts IR materials on Mitsubishi
Corporation’s website

Various reference information for investors is pdston the
Investor Relations section of Mitsubishi Corporatsovebsite.
(https://www.mitsubishicorp.com/jp/enijir

f.

Established an IR office (officers

Mitsubishi Corporation has an Investor Relationsp@ément,
with full-time staff who conduct IR activities. Thdirector
responsible for IR is the Chief Financial Offic&HO).

3. Measures Concerning Respect of the Standpoint of&teholders

Item

Applicable

Remarks

a. Prescribed respect for the standpoin
stakeholders in internal regulations, etc.

ofO

Mitsubishi Corporation set forth rules concerninglationships with
society as a whole in the internal regulations mdigg corporate
philosophy such as, The Three Corporate PrinciplbBtsbishi
Corporation’s corporate philosophy), the Corpoftiendards of Conduc;,
the Code of Conduct and others. Mitsubishi Corpomatims to be a
company that wins the admiration of all stakehddemcluding
shareholders and customers, and contributes tetgoci

b.

Environmental protection and C§

activities

R

<Sustainability Initiatives through Business>

Mitsubishi Corporation is pursuing businesses thaberate value fo
societies in conjunction with simultaneously getiagp economic,
societal and environmental value in line with itgsporate philosophy, th
Three Corporate Principles. Mitsubishi Corporatias fdentified a serie
of key sustainability issues (materiality) for itanagement to address|in
order to achieve sustainable growth and is activetyking to realize
triple-value growth through its business.

Key sustainability issues are as follows.

- Transitioning to a Low-carbon Society

+ Procuring and Supplying in a Sustainable Manner

+ Tackling Evolving Regional Issues

- Addressing the Needs of Society through BusinessJation

+ Conserving the Natural Environment

+ Growing Together with Local Communities

+ Fostering Our Employeeblaximum Potential

=

|2

<Social Contribution>

Mitsubishi Corporation is actively promoting soai@intribution activities|
with a focus on employee participation and continim various fields
such as social welfare, education, culture, andattee The activities ar
based on the themes of “realizing an inclusive edggi “fostering the
next generation and establishing their independénoé “conserving the
natural environment.” With regard to reconstructsupport activities fof
the Great East Japan Earthquake, Mitsubishi Corpor&ias establishe
the Mitsubishi Corporation Disaster Relief Foundatiand is awarding
scholarships to students and helping revive ingluaind create job
according to conditions in the disaster-strickegiaes and the needs
local residents. Concurrently, Mitsubishi Corparatis assisting with thg
agricultural diversification of fruit farming in kushima.

]

L= eN

©
=
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<Framework for Promoting Sustainability Activitiesand Social
Contribution>

Mitsubishi Corporation has established the Sustdliba & CSR
Committee, which is chaired by the Corporate Fumeti Officer for
Corporate Sustainability & CSR and attended by odéifler Corporate
Functional Officers, all business group CEOs, drel General Manage
of the Corporate Strategy & Planning Department.
The Committee discusses Mitsubishi Corporation’sdyaslicies and key
issues regarding sustainability initiatives and G&Rvities, and matters
are then submitted for approval or reported toEkecutive Committee
and the Board of Directors. Mitsubishi Corporat@so established the
Sustainability Advisory Committee as an advisorgdyp to the
Corporate Functional Officer for Corporate Susthiliig & CSR with the

=
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purpose of confirming and receiving advice on Miishi Corporation’s
initiatives from an external perspective. Made dpeight experts, the
Committee provides advice regarding the Mitsub@biporation Group’s
sustainability activities

c. Formulated policy on the provision
information to stakeholders

Mitsubishi Corporation has created Information Disare Regulations
as internal regulations, and ensures they are stwbef internally.

d. Other

The Mitsubishi Corporation Group’s workforce compasemployees of
different genders and nationalities, but also wisttying lifestyles and
diverse valuesAs our business continues to diversify and gloleatiz an
accelerating pace, embracing diversity and growiogether through
friendly competition and diligence is essential tioe creation of
sustainable corporate value.

The Mitsubishi Corporation Group believes that “tirgn a highly
flexible organization that responds to changes ke tbusiness
environment” is the essence of diversity managemBased on thig
belief, on October 1, 2014, we established a “BiitgrOffice”. We have
further enhanced our measures to support employbhesare balancing
child-rearing or nursing care with work. We are oalsonsidering
initiatives to promote personnel with foreign natdities at oversea
locations and undertaking a host of other effofe. are introducing &
number of workplace enhancement measures to maximézstrengths g
our diverse human resources and to ensure thairpesiscan continue t
work with enthusiasm.

To help women build their careers and continue wmgrkwe provide
daycare facilities to support a smooth return froraternity leave We
have set flexible working hours to facilitate balarbetween work and
child-rearing and nursing care, and we have in glac system td
re-employ those who previously resigned to accomgheir spouses on
job transfersAs a further effort to foster an environment in @thivomen
can be more active, we have formulated an actian phat highlights
hiring ratios, female career support, the ratio women in
management-level positions, the use of child-regsystems by men, and
reforms in the corporate culture (period of thenplapril 1, 2016—March
31, 2021).In addition to the initiatives in this plan, we imifork together
to promote the advancement of women throughout Mitsubishi
Corporation Group.

O = 2O
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IV. Internal Control System

1. Basic Stance Regarding Internal Control System an8tatus of Establishment

minternal Control System (System for Ensuring ProperBusiness)

On May 9, 2019, the Board of Directors of Mitsubi€lorporation resolved the basic policy of estdtiig the
following internal control systems for Mitsubishiofporation, as a whole Mitsubishi Corporation Grg
including its subsidiaries, to improve the corperatlue through proper and efficient business dipgrs in
conformity with laws and its Articles of Incorpoi@t. Mitsubishi Corporation checks the operatirgfist of
these systems and endeavors to continuously im@odestrengthen them.

1. System to Ensure that the Execution of Duties birectors and Employees Is in Conformity with the
Laws and Regulations and Articles of Incorporation

(1) Mitsubishi Corporation shall establish internaks and regulations for such matters as codesrafuct for
officers and employees; Companywide lateral managersystems; and measures for prevention, corrgg
and improvement; and internal whistleblower systefviter informing all parties, Mitsubishi Corporati shall
rigorously reflect the rules and regulations in rapiens. Further, Mitsubishi Corporation shall realits
compliance capabilities as the Mitsubishi CorporatGroup by encouraging subsidiaries to establisiilas

systems.

(2) Mitsubishi Corporation shall establish internales and regulations for such matters as thékstanent of
persons responsible for each accounting organizati procedures for the preparation of finandetesnents
in conformity with laws and accounting standardfteAinforming all parties, Mitsubishi Corporatiehall

rigorously reflect the rules and regulations inraiens and ensure proper and timely disclosurgnahcial

information of the Mitsubishi Corporation Group.

(3) Mitsubishi Corporation shall establish intermales and regulations for such matters as theesystand
main points of internal auditing. After informindl parties, Mitsubishi Corporation shall rigorousbflect the
rules and regulations in operations and objectiugdpect, evaluate, and improve the execution tieduas the
Mitsubishi Corporation Group.

2. System for the Storage and Management of Infornteon Related to Directors’ Execution of Duties

After establishing internal rules and regulatioms relation to such matters as persons responsiiie

management of information in the course of exeautd duties and methods and informing all part
Mitsubishi Corporation shall rigorously reflect thdes and regulations in operations and prepaceegss, anc
store information appropriately.

3. Regulations and Other Systems Concerning Managemt of Loss Risk
Mitsubishi Corporation shall establish internalesuland regulations for such matters as risk claggsons
responsible for management and methods for easls,dend systems. After informing all parties, Mitisti
Corporation shall rigorously reflect the rules ardulations in operations. In addition, in accoxawith the
business lines or size of subsidiaries, Mitsub@@biiporation shall encourage the development ofgsarg risk|
management systems, thereby appropriately comigolin a corporate group basis risk accompanying
execution of duties as the Mitsubishi Corporationup.

4. System for Ensuring that Directors Perform Duties Efficiently

(1) The President and CEO shall establish managegmadinies and goals as the Mitsubishi CorporatBoup,

Up
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prepare management plans aimed achieving them, tla@l endeavor to execute duties efficiently

by
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implementing these plans.

(2) Mitsubishi Corporation shall establish internalles and regulations for such matters as stasdard main
points relating to reorganization, the divisiondoities, personnel allocation, and authority. Aftéorming all
parties, Mitsubishi Corporation shall rigorouslyfleet the rules and regulations in operations. Hentin
accordance with the business lines or size of didyges, Mitsubishi Corporation shall ensure e#figy by
encouraging the establishment of similar internéds and regulations and other measures.

5. System to Ensure the Suitability of Business Cdncted by the Stock Company and the Corporate

Group Comprising the Parent Company and Subsidiaris

To ensure the suitability of the business actigsitenducted by the Mitsubishi Corporation Grouptsibishi
Corporation shall establish basic policies as thisidishi Corporation Group while for each subsigiand
affiliate establishing internal rules and regulatiofor such matters as persons responsible, impg
management-related items, management methods haneixercise of shareholder rights. After informailb
parties, Mitsubishi Corporation shall rigorouslyleet the rules and regulations in operations. kentthese
persons responsible shall receive reports reqbiydtie Parent Company concerning the status aéxbeution
of duties by directors and others at subsidiamebs shall understand the qualitative and quantiagitatus and
issues of subsidiaries.

6. Items Concerning Employees Assisting in the Dw@s of Audit & Supervisory Board Members and
Items Concerning Their Independence from Directors

An organization is established directly under thedih & Supervisory Board for supporting the dutieis

employees assisting in the duties of Audit & SupaEmy Board Members, and employees assigned exelysi

to this organization assist the duties of the AuliSupervisory Board Members. Furthermore, regayq
personnel matters concerning these employees,asielialuations and transfers, Mitsubishi Corponasioall
seek the opinions of Audit & Supervisory Board Marsband shall respect these opinions.

7. System to Enable Directors, Employees, and Otheto Report to Audit & Supervisory Board Members
and Other Systems for Reporting to Audit & Supervi®ry Board Members

(1) Audit & Supervisory Board Members shall attendetings of the Board of Directors and other imgoar
management meetings and shall state opinions.

(2) Mitsubishi Corporation shall establish internales and regulations for such matters as pengsponsible
standards, and methods in relation to reportingudit & Supervisory Board Members if there is akrisf
substantial detriment occurring.

(3) Mitsubishi Corporation shall encourage the tamsion of systems, including a system for enapline
persons responsible or officers and employeesspieaive subsidiaries to report if Audit & SupeorisBoard
Members request reports relating to subsidiariek asystem to enable the reporting of importanttenst
including subsidiaries’ significant compliance neast to Audit & Supervisory Board Members.

(4) Mitsubishi Corporation shall prohibit the disattageous treatment of officers and employeesrasudt of
having reported to Audit & Supervisory Board Menshand shall rigorously inform subsidiaries of thadicy.
8. Other Systems to Ensure That Audit & SupervisoryBoard Member’ Audits Are Executed Effectively
(1) Audit & Supervisory Board Member shall endeat@communicate with internal related department$
independent auditors, collect information, and ecmdnvestigations, and related departments slualperate
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with these efforts.
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(2) Mitsubishi Corporation will bear the necessarpenses for the Audit & Supervisory Board Members

execution of duties.

mCrisis Management/Business Continuity Planning (“B®”)
Mitsubishi Corporation has formulated “Crisis Marawent Policy” and “Business Continuity Managem
Policy’, and determined the following basic policies farigus risks that could impact employee safety

life and profits, assets, and business continsitigh as natural disasters and accidents, terattestks, and

pandemics including a new strain of influenza, éi¢:Treat employee safety and life as the firsbry, (2)
Plan to execute, continue and quickly recover aaitoperations and businesses, (3) Cooperate aitimg
lives and assisting disaster recovery in local comitres. Furthermore, based on the above polidigtsubishi
Corporation has established and developed a onsisagement system, initial response plan, and BICP,

2. Basic Policies to Protect Against Entities andhidividuals Engaged in Unlawful Activities and Statws of
Establishment

Mitsubishi Corporation firmly opposes any organiaat group or individual engaged in unlawful adie$ and
does not provide money or other types of econoreiteht to them. This basic policy is clearly set au
Mitsubishi Corporation’s “Code of Prohibition agsinmproper Payments or Other Types of Benefitsl dre
“Code of Conduct (“Code”) adopted in March 1998 &sgpptember 2000, respectively.

Mitsubishi Corporation also ensures that this basiy is widely understood and complied with Blydd the
directors, officers and employees of Mitsubishi @wation, among other things, by obtaining a wnif
commitment to the Code from them every year.

Mitsubishi Corporation has established an intew@borate structure in order to take immediateoactd
respond to unexpected circumstances, by appoiatiogpartment to create close cooperating relatipsistith
outside authorities and specialists, and promdtngclude a clause regarding the Organized Crixdusion

ent
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Ordinances on contracts.
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V. Other

1. Matters concerning anti-takeover measures

Matters concerning anti-takeover No

measures

2. Other matters concerning the corporate governareframework

mCorporate Governance Framework including Outline ofthe Internal Control System
See the framework shown below.

mOutline of the Information Disclosure System
Under the corporate philosophy Three Corporateciiies, Mitsubishi Corporation discloses informatio
based on applicable laws and regulations, as fstlow

1. Information Covered by This Policy

Mitsubishi Corporation covers “material informaticas stipulated by applicable laws and regulatidigs
includes information related to corporate decisiang occurrence of material fact as stipulatechieyTtokyo
Stock Exchange (“TSE”) in accordance with its pelscfor timely information disclosure, and informnozt
such as financial statements to be disclosed adaany disclosures in accordance with the Financial
Instruments and Exchange Act of Japan and the CaoegpaAct, as well as similar types of informatiarcls as
integrated reports. Mitsubishi Corporation discksgormation observing the following disclosuréngiples.

2. Basic Principles Regarding the Disclosure of Matdnformation
Mitsubishi Corporation discloses material inforroatbased on the following five principles:

Transparency:
Mitsubishi Corporation discloses information inagtiual manner, regardless of the content.
Timeliness:
Mitsubishi Corporation discloses information promptvithout delay, following occurrences that
warrant disclosure.
Fairness:
Mitsubishi Corporation disperses information faitdyour various stakeholders.
Continuity:
Mitsubishi Corporation discloses information inteagly, continuous manner.
Confidentiality:
Mitsubishi Corporation does not provide informattorthird persons before information has officially
been announced by Mitsubishi Corporation.

3. Framework for Disclosure of Material Information
The internal framework for disclosing material infation (as described above) is as follows:

(1) Timely Information Disclosure System in Acconda With the Rules of the TSE
At Mitsubishi Corporation, the Executive Officercharge of corporate communications is responéiole
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timely information disclosure, and he or she desigs the general manager of the Corporate Comniigrisa
Department to be the person in charge of managiegmation on a day-to-day basis. The Corporate
Communications Department, as the department irgehat timely information disclosure, works to prote
awareness regarding the importance of timely dssslinside Mitsubishi Corporation. At the samestimach
department reports to and consults with the CotpdCammunications Department about any decisions or
occurrences that are thought to have bearing odebisions of investors.

The general manager of the Corporate Communicabepsrtment carries out the necessary disclostee af
confirming the necessity to disclose information.

(2) Disclosure System for Material Information Rmésed by Laws and Regulations Other Than That
Covered by the Rules of the TSE
Apart from the timely information disclosure stiptdd by the TSE, Mitsubishi Corporation also presid

information as required by applicable laws and l&tipns. Various types of material information, s those

outlined below, are determined by Executive Officend individual departments in charge after dsiomsand
deliberation, including with other departments, arfdrmation is then disclosed in accordance wjipl@able
laws and regulations.

a. Disclosure based on the securities listing rulehefTSE (Corporate Governance Report)

b. Disclosure based on the Financial Instruments awth&ge Act (financial statements, quarterly report
internal control reports, extraordinary reportsusgies registration statements, shelf registratio
statements and documentation related to issuaeies(Note 1)

c. Disclosure based on the Companies Act of Japann@sssreports, account statements and consolidate
account statements, and accompanying supplemehidisles)

d. Disclosure based on the rules of overseas secueixiehanges

Note 1: Mitsubishi Corporation’s Disclosure Commt discusses and confirms the details of finan
statements, quarterly reports and internal comépbrts that are submitted based on the Finantsaituments
and Exchange Actvhen deciding on the important disclosure policy,determine whether the details ¢
correct. The Disclosure Committee is chaired by @fgef Financial Officer (CFO) and is made up
representatives from relevant departments suchxasuiive Officers in charge of Corporate Communaces,
Corporate Administration, Legal, and Sustainabil@y CSR and persons in charge of corporate g
departments (General Managers). The results obelalions are reported to the President and CE@.
President and CEO then submits a report confirrtinegappropriateness of the details of financiaiest@nts|
and quarterly reports to the TSE based on theldaththe report he/she receives. The details effitencial
statements and internal control reports are subditd the Board of Directors, while the detailsgofrterly
reports are reported to the Board of Directors.

d

cial

Are
of

staff
Th

42



(Translation)

4. Others

(1) Market RumorgNote 2)

In general, Mitsubishi Corporation does not resptmdhquiries regarding market rumors. Howeversame
cases, Mitsubishi Corporation may respond to a ruwigen not responding could have serious ramifcest
for Mitsubishi Corporation.

(Note 2) In Article 158 of the Financial Instrumerdnd Exchange Act, the spreading of market runsors

forbidden when offering a security, conducting ecselary distribution, sale, or any other trade geeurity, or
when attempting to impact on the market fluctuabba security.

(2) Quiet PeriodNote 3)

Mitsubishi Corporation does not make statementarcegg its financial outlook three weeks prior teet

announcement of financial results (quarterly, onwst). However, exceptions may be made when thexe a

occurrences of material fact that should be disdds accordance with the Tokyo Stock Exchangdissréor
timely information disclosure or extraordinary reqso

(Note 3) During the quiet period, Mitsubishi Coraton will refrain from attending to questions tela to
earnings, ensure fairness, and prevent the leakirearnings-related information. However, when ¢hare
events during the quiet period that may differ gigantly from the announced earnings forecast,shtiishi
Corporation will disclose such information as agpiate. That said, Mitsubishi Corporation will resypl to
guestions during the quiet period regarding presiypannounced information.

(3) Avoidance of Selective Disclosure

Selective disclosure is the disclosure of matenahpublic information to any individual or groupqr to the
broad public dissemination of that information. édtive disclosure is against Mitsubishi Corpordsg
company policy unless the people or groups to whmmpublic information is disclosed are covered
confidentiality or nondisclosure agreements.
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General Meeting of Shareholders

AppointmentDismissal Appointment Tismissal -
Detarminnt_b:unof Detalrmil:mt_bn of m1
ERermneration Parametars Eemuneration Parameters
¥ 3 Y
Fequest Andit & Supervisory
- Board Members ;
il
> Board of Directors |+ P (Audit & Supervisory _— Independent Auditors
Advice Report Board)
4 I Y
Govemnance, Nomination and
Compensation Committes Appointment and Proposal for discussion of Acommi
1 1 . Supervizion of important manazerial mattars, Accounting
Illrernf:?j&unl_ l.-‘tkiumr} e e and report on execution of operations Auds Audit
¥ b 4
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President and CEQ
Internal Audit Dept.
Executive Co ttee Cooperation among Audit & Supervisory Board Members/

Internial Andit Dept Independent Anditors
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Disclosure Committes

1
1
I
: Corporate Staff Section
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1
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Investment Committes

Nahonal Security Trade Management
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